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ABSTRACT
THE IMPACT OF AWESLEYAN MODEL OF SPIRITUAL FORMATION
UPON READINESS FOR LEADERSHIP ACTIVITY IN A
UNITED METHODIST CHURCH
by
Daniel Frederick Slagle
As the newly appointed pastor of a church plant in North Georgia, I was
concerned about developing lay leadership with godly character as well as
ministry competence. Experience in previous appointments had demonstrated
that some persons were placed in leadership with little regard for their level of
spiritual maturity. To address this issue, a Wesleyan model of spiritual formation
was prepared that emphasized both the Instituted and Prudential means of
grace. The hypothesis was that persons who participated in the spiritual
formation experience would be better equipped to provide leadership in the
church.
The project involved the participation of two groups: a test group and a
control group. Only the test group was involved in the spiritual formation
experience, but both groups completed the Spiritual Leadership Qualities
Inventory (SLQI) before and after the experience. The SLQI is a questionnaire
designed to measure one's level of spiritual maturity according to nineteen
characteristics found in the books of 1 Timothy and Titus. The apostle Paul
wrote these characteristics as qualifications for bishops and deacons in the early
church. Additionally, the test group reflected on the impact of the spiritual
formation experience on their own readiness for leadership through a series of
directed journal responses and an exit interview at the conclusion of the project.
Statistically, the SLQI scores revealed improvement in seven of the nineteen
characteristics over the course of the project. Improvement in three of these
characteristics could be directly related to the project. SLQI results did not
clearly reveal which elements of the spiritual formation experience made an
impact on spiritual maturity; however, the directed journal entries and exit
interviews indicated a strong perceived correlation between the experience and
readiness for leadership. Eighty percent of the test group members believed
their spiritual maturity and readiness for leadership had increased as a result of
the experience. Specifically, the regular practice of prayer, the Lord's Supper,
and Bible study made the greatest impact.
Both the quantitative and the qualitative findings led to the conclusion that
the Wesleyan model of spiritual formation is a viable means of equipping
persons for leadership. The intentional effort to practice the means of grace
enabled persons to experience growth in their spiritual lives. As a result, they felt
better prepared to provide the leadership necessary for The Springs Community
Church to thrive as a vital congregation.
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CHAPTER 1
UNDERSTANDING THE PROBLEM
The Problem of the Study
From June 1992 to June 1996, 1 served as an associate pastor in a four
thousand member, suburban United Methodist Church. One of my
responsibilities was to assist in the recruiting of lay leadership. The senior
pastor was responsible for training in general leadership skills, and staff
members provided job-specific training. My experience in that church
demonstrated to me that laypersons are frequently given positions of leadership
with little consideration for their level of spiritual maturity or readiness for
leadership. While most of our lay leaders were competent, committed people,
many of them lacked characteristics necessary for leadership in a church
setting, that is, in a spiritual fellowship aimed at serving God. Most notable was
their inability to bring spiritual sensitivity to their various positions of leadership.
Many persons approached their church responsibilities as they did their
secular employment; that is, they relied upon natural talents, acquired
knowledge, and the resources of other persons to provide leadership for the
church. As a matter of fact, most leaders were chosen on the basis of their
vocational competence. Few evidenced a serious dependence upon the Holy
Spirit and the resources of their own spiritual lives to meet their responsibilities
as leaders. At best, a quick prayer initiated each meeting or activity. Many of
them could not see beyond the immediate, temporal importance of their work to
a more spiritual, "kingdom-oriented" view. An unfortunate result occasionally
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was un-Chrlstlike behavior, particularly with regard to conflict. Outbursts of
anger, unwillingness to hear the views of others, and unhealthy desire for
power were not uncommon among those in positions of leadership. Evidence
of servant leadership, which reflected the character of Christ, was often scarce,
while evidence of secular leadership skills abounded. This secularization of the
leadership seemed to leave the church powerless to fulfill the Great
Commission and apathetic in response to the Great Commandment.
I became concerned as to whether adequate means existed to enable
these leaders to grow spiritually in order to enhance their leadership skills.
From a biblical point of view, individuals in positions of leadership should be
spiritually mature as well as adept at leading committees. The Bible addresses
the issue of spiritual maturity as it relates to participation in the church. For
example, in his first letter to the Corinthian church, the apostle Paul takes issue
with their lack of spiritual maturity: "I could not address you as spiritual but as
worldly-mere infants in Christ. I gave you milk, not solid food, for you were not
ready for it. Indeed, you are still not ready. You are still worldly. For since there
is jealousy and quarreling among you, are you not worldly?" (1 Cor. 3:1-3, NIV).
In a similar fashion, the writer to the Hebrews addresses the lack of maturity
within that church: "In fact, though by this time you ought to be teachers, you
need someone to teach you the elementary truths of God's word all over again.
You need milk, not solid food" (Heb. 5:12, NIV).
Prior to assuming positions of church leadership, laypersons should be
equipped to grow into spiritual maturity. Unfortunately, many churches fail to
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address this need. Richard Foster observes, "Superficiality is the curse of our
age. The doctrine of instant gratification is a primary spiritual problem. The
desperate need today is not for a greater number of intelligent people, or gifted
people, but for deep people" (1). Kenneth Leech echoes the same sentiment
when he writes, "The church at the present time is in desperate need of spiritual
guides, men and women who are steeped in prayer and in the spirit, and who
can therefore be bearers of the spirit to our age" (2). Such maturation does not
take place accidentally. It requires intentional and focused effort on the part of
the individual.
The question arises then as to how persons will be equipped to grow into
spiritual maturity. John Wesley, the founder of the Methodist movement,
practiced and expected his followers to practice intentional spiritual formation.
"Those who joined with the Wesleys, whether in the original Oxford University
Holy Club of the 1730s or in the full blown movement of the 1780s, were
expected to be methodical in their pursuit of holiness. One crucial aspect of this
ordered process was regular use of the means of grace within a regular
structure of set temporal rhythms" (Ruth 1). In other words, Wesley expected
his followers to avail themselves of the means of grace on a regular and orderly
basis for the purpose of growth in holiness.
"He divided the means of grace into Instituted and Prudential. The
Instituted means of grace were those spiritual disciplines and ordinances
instituted by Christ: prayer, searching the Scriptures, the Lord's Supper, fasting
and Christian conference" (Ratzlaff 2). The Prudential means were not instituted
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by Christ but referred to those means given to the church "through which it
fulfills the social and relational dimensions of the gospel" (Harper, "John
Wesley" 64).
While he did not leave his spiritual descendants a formal "school for
spiritual formation," Wesley's sermons, journal entries, and letters reveal a
passion for spirituality that would be shaped by disciplined efforts. We see this
zeal in a letter Wesley wrote to one of his pastors, "0 begin! Fix some part of
every day for private exercises. . . . Whether you like it or no, read and pray
daily. It is for your life; there is no other way; else you will be a trifler all your
days" (Letters 4:103).
Recapturing and implementing the essentials ofWesley's insights for
spiritual growth is one corrective to the secularism that dominates current
church management and mission. The key to a Wesleyan model of spiritual
formation is found in a proper understanding of the means of grace. The "set
temporal rhythms" that Ruth refers to are not for a day gone by or only for those
whom we deem to be spiritual giants. "Wesley's aim was always to articulate a
practical spirituality, one which would be accessible to every earnest seeker
after truth" (Maas and O'Donnell 312). The means of grace (see page 35), by
definition, are freely available to all persons who would seek to grow and
develop as followers of Christ.
Without question the United Methodist Church has moved in many
different theological directions since Wesley's day. Some might question if a
Wesleyan model of spiritual formation would have relevance or power in the
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contemporary church. I believe that it would because, "a traditional Wesleyan
spirituality has the virtue of being both deliberate and methodical as well as
extremely broad and generous in scope and practice" (Maas and O'Donnell
303). A strong personal dimension makes it evangelical and experiential; the
primacy of the Bible makes it scriptural; its emphasis upon the sacraments
makes it catholic; social concern makes it activist; and, the surrender of the
intellect to God makes it rational ( 303). Louis Bouyer sums this up well:
"Without exaggeration Wesley can be viewed as a reformer of the Reformation
itself who should perhaps be put on the same plane as its greatest initiators. If
he lacked Luther's intellectual power and original genius, he proved an
incomparably more efficient apostle and pastor than anyone else when it came
to producing real spiritual revival in his disciples" (3:192).
The Purpose of the Study
The purpose of this study was to evaluate the impact of a Wesleyan
model of spiritual formation on readiness for lay leadership activity in a local
United Methodist Church. The operating hypothesis was that greater attention
to spiritual formation, according to Wesley's view of the means of grace, will
yield persons who are better equipped to carry out their leadership
responsibilities in the local church.
Research Questions
This study makes use of three research questions to evaluate the
relationship between a Wesleyan model of spiritual formation and lay
leadership activity in a local church:
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� Research Question 1: Does participation in the Wesleyan model for
spiritual formation improve an individual's readiness for leadership?
� Research Question 2: If there is improvement, can it be attributed to
the spiritual formation experience?
� Research Question 3: What elements of the Wesleyan model
appear to have made an impact on spiritual maturity and readiness
leadership activity?
Context of the Study
The study took place at The Springs Community Church, a new United
Methodist congregation of the North Georgia Annual Conference. At the 1997
North Georgia Annual Conference, I was appointed to organize a new church in
the town of Flowery Branch, Georgia. Flowery Branch is located approximately
forty miles northeast of downtown Atlanta on the Interstate 85 corridor and is
immediately adjacent to Lake Lanier in Hall County. Its proximity and easy
access to Atlanta and Lake Lanier make Flowery Branch a desirable bedroom
community. Approximately thirty-three new subdivisions are now under
construction. If Hall County follows the same growth patterns as other counties
leading from Atlanta up the 1-85 corridor, its population should more than
double in size from 100,000 to a quarter million by the year 2005. In 1996, the
conference purchased ten acres in Flowery Branch in hopes of capitalizing on
the expected growth.
The population of Flowery Branch represents a demographic hybrid. It is
a mixture of families who have lived there for generations and young families
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who have moved to one of the new subdivisions in the last ten years. Many of
the original families are farmers or work in the nearby county seat of
Gainesville. Most of the newcomers commute to the metro Atlanta area for
work.
One factor which sets The Springs apart from most churches in the North
Georgia Conference is that an existing church was closed to make room for the
new one. The Piney Grove United Methodist Church, as of the 1996 Annual
Conference, had dwindled to sixteen members. Church growth expert Carl
George would characterize Piney Grove as a "cat sized" church. "Cat sized
churches are typically a clan, with the matriarchs and patriarchs being far more
influential than the minister. . . . Most people in these assemblies come from
just a few families, so worship is largely a public outcropping of their kinship
network" (45). Realizing that their future was uncertain, the church requested to
be closed in 1997. However, a member of the church sold ten acres to the
conference for the new church, and all sixteen members of Piney Grove
expressed a desire to be part of the new church.
The Springs Community Church was formally launched on 7 December
1997 with 140 persons in attendance for the opening worship service. The
mission of The Springs Community Church is to worship Jesus Christ, win
people to him, walk toward Christian maturity, and work in service to others.
The worship style is contemporary in nature with a relaxed, casual atmosphere.
Worship services are held each Sunday morning at the Spout Springs
Elementary School in Flowery Branch, Georgia. Throughout 1998 worship
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attendance climbed from an average of fifty-five in January to ninety in
December. Average monthly giving increased from $500 in January to $1200 in
December. The church is primarily composed of families with small children.
Description of the Project
I met with a group of thirteen persons over a period of twelve months for
the purposes of intentional spiritual formation. These persons were self-
selected adults whom I invited to participate based on their apparent potential
to provide leadership for the church (see Appendix A). Each person covenanted
to actively participate in a spiritual formation class that met on a weekly basis.
The purpose of the class was to provide an opportunity to experience a journey
in Wesleyan spiritual formation.
The class met on Monday nights for forty-one weeks, stretched over a
twelve month period. Classes lasted approximately two hours, broken down
accordingly:
1 . Forty-five minutes - Bible teaching (survey of the Bible)
2. Fifteen minutes - celebration of the Lord's Supper
3. Sixty minutes - Christian conferencing
In order for the spiritual formation experience as a whole to faithfully
represent the Wesleyan perspective, several emphases were necessary.
Specifically, the experience emphasized the Instituted and Prudential means of
grace including prayer, searching the Scriptures, Christian conference,
receiving the Lord's Supper, fasting, and Christian service.
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I prepared the Bible lesson for each meeting. The Grand Sweep, by J.
Ellsworth Kalas, was the curriculum used for Bible study. This curriculum was
chosen for several reasons. First, it is written from a Wesleyan perspective.
Second, the author wrote the curriculum with lay persons in mind, intending to
acquaint them with the major themes of the Bible. The study is designed so that
the one can read through the Bible in one year. Typically, Kalas assigns the
reader three or four consecutive chapters to read each day of the week. As the
teacher, I would choose a major theme from the previous week's readings to
discuss at our weekly gatherings. Occasionally I would choose a theme
emphasize by Kalas and at other times I would choose a theme of my own.
Third, the study is formatted so that it fit the time frame of the project. Each
participant was asked to read the entire Bible during the year of the project.
The Christian conference component of the class was styled after the
Wesleyan class meeting. The class developed a spiritual growth covenant
which required each class member to commit to certain spiritual disciplines.
Specifically, class members committed to daily prayer and study of the
Scriptures, a weekly experience of fasting, celebrating the Lord's Supper,
Christian conferencing, and a monthly experience of Christian service. For
purposes of Christian conferencing, the class was divided into three groups,
one for men and two for women. Each group chose a leader to guide discussion
and keep me appraise of activity within the group. Each week, group members
made formal reports (see Appendix B) to one another concerning their
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faithfulness to keep the spiritual growth covenant. These reports were recorded
by and returned to me at the end of the evening session.
Method
The proposed methodology used to determine the success or failure of
the project is called quasi-experimental due to the inability of recruiting methods
to ensure randomness in the selection of participants. The design is a
randomized control group pretest, posttest design, with two groups functioning
at the same time. Both groups took the same instrument, but only the test group
participated in the spiritual formation experience. The test group was composed
of thirteen self-selected adults from the church plant who exhibited leadership
potential and covenanted to complete the program. The control group was
composed of nine self-selected adults from a neighboring United Methodist
church (see Appendix C) who did not participate in the experience in any way
other than completing the pretest and posttest instruments.
Variables
Independent variables are those treatment conditions that are "under the
control of the researcher and typically are manipulated in an experiment. As
independent variables they 'lead to' changes in the dependent variable"
(Creswell 128). For this experiment, the independent variable was the spiritual
formation experience designed for members of the test group.
"The dependent variable is the response or the criterion variable
presumed to be 'caused' or influenced by the independent treatment conditions"
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(Creswell 129). In this experiment the dependent variable was readiness for
leadership activity.
Definitions
The definition I chose for "spiritual formation" comes from Alive in Christ.
by Maxie Dunnam. He defines spiritual formation as "that dynamic process of
receiving through faith and appropriating through commitment, discipline, and
action, the living Christ into our own life to the end that our life will conform to,
and manifest the reality of Christ's presence in the world" (26). This definition
was chosen for several reasons. First, in keeping with a Wesleyan approach to
spiritual formation, it emphasizes the importance of "discipline and action" as a
vital part of spiritual growth. Second, also in keeping with Wesleyan thought, is
an emphasis on personal growth in Christ-likeness.
The definition I chose for "leadership" is a modification of a definition
provided by Fiedler and Garcia in their work New Approaches to Effective
Leadership. The modification is necessary because a thoroughly secular
definition of leadership falls short of what is needed in a community of faith.
Specifically, in a Christian community of faith, all notions of leadership are
informed by the person of Christ, the head of the church. Therefore, the
definition of leadership is as follows: A Christian leader is an individual who
looks to Jesus Christ to both model and empower him or her in the
responsibility of moving a group toward the achievement of a commonly desired
goal.
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The concept of readiness for leadership is drawn from Scripture.
Generally, the concept is addressed in 1 Corinthians 3 and Hebrews 5 where
the author(s) of those books admonishes the recipients to mature in their faith
that they might provide appropriate leadership in the life of the church. More
specifically, 1 Timothy 3:1-7 and Titus 1:5-9 delineate nineteen qualifications
necessary for leadership within the church. For the purposes of this project, an
individual is deemed ready for leadership when his or her beliefs and behaviors
reflect the qualifications of 1 Timothy 3:1-7 and Titus 1 :5-9 to the degree that
they "are on a spiritual level higher than the attitudes and conduct of the
population at large" (Wichern 6).
Instrumentation
Three instruments were used in the course of the project: a test
instrument, a directed journal for content analysis, and an exit interview.
The test instrument (see Appendix D) is the Spiritual Leadership
Qualifications Inventory (SLQI), authored by Frank Wichern. This instrument is
a 222 question inventory composed of true/false questions based upon
nineteen qualifications for spiritual leadership culled from 1 Timothy and Titus.
Appendix E divides the 222 questions into nineteen different scales according
to the nineteen qualifications.
The directed journal was composed of eight standardized questions to
which each participant was to provide a one page response. The questions
were distributed over the twelve month period of the project during the months
indicated below. The directed journal included the following questions:
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1 . At the present time, do you feel equipped and qualified to provide spiritual
leadership for our church? Why or why not? (January)
2. How has regular prayer impacted your spiritual life and your ability to
provide leadership in our church? (June)
3. How has regular participation in the Lord's Supper made an impact on your
spiritual life and your ability to provide leadership in our church? (July)
4. What sort of impact has fasting made on your spiritual life and your ability to
provide leadership for our church? (August)
5. What impact has the monthly service project made on your ability to provide
leadership for our church? (September)
6. What impact has the accountability group made on your ability to provide
leadership in our church? (October)
7. How has the weekly Bible study made a difference in your own spiritual life
and your ability to be a leader? (November)
8. At the present time, do you feel equipped and qualified to provide
leadership for our church? Why or why not? (December)
At the end of the project all of the journal entries were collected and analyzed
for qualitative data.
For the exit interview a semi-structured interview protocol was used
including the following open-ended questions. Each question required stream of
consciousness response instead of forced choice responses:
1 . How did you feel about yourself as a leader before the experience?
2. What were the peaks of the experience for you?
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3. What was the most difficult part of the experience for you?
4. What changes would you make in the experience?
5. What did the experience do for you in terms of becoming a better leader?
Each question was followed up by probe questions for clarification and
anecdotal data.
Data Collection
Approximately one month before the project began, all test and control
group members completed the pretest SLQI. To ensure confidentiality, test and
control group members were asked to identify themselves using the last four
digits of their Social Security number. Copies of the SLQI and accompanying
instructions were mailed to members of the control group. Members of the test
group completed the pretest SLQI on their own after a brief session for
instructions (see Appendix F). Within one month of the completion of the
project, all test group members had completed the posttest SLQI. The control
group members took nearly four months after the project to return their posttest
SLQI.
Within one month of the completion of the project, all test group
members participated in the exit interview process. The interviews were
conducted in my home and typically lasted one hour.
Delimitations and Generalizability
This study was confined to a spiritual formation experience with thirteen
members of The Springs Community Church in the North Georgia Conference
of the United Methodist Church. The research was designed to measure
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readiness for lay leadership activity influenced by a Wesleyan model of spiritual
formation. Due to the small scope of the project, the results are probably not
generalizable to all churches or even all United Methodist churches. The fact
that this study took place in a church plant situation may also limit the
generalizability of the project. However, the results may be generalizable to
churches seeking to develop spiritual leadership from a Wesleyan perspective.
Overview
Chapter 1 of the study (1) defines the purpose and problem of the
research; (2) specifies the research questions and the context of the study; (3)
provides a description of the project including methodology, variables, definition
of terms, instrumentation, and data collection methods; and, (4) suggests the
delimitations and generalizability of the study.
Chapter 2 reviews (1) selected literature on spiritual formation; (2) a
rationale for the use of a Wesleyan model of spiritual formation; (3) spiritual
influences upon John Wesley as well as his theology and practice of spiritual
formation; and, (4) material on qualifications for leadership from a biblical
perspective.
Chapter 3 (1) restates the problem and research questions; (2)
establishes the population and sample boundaries; (3) identifies the
instrumentation used and provides validity and reliability detail; (4) explains
data collection procedures; (5) defines independent and dependent variables
and how extraneous variables will be controlled; and, (6) identifies the data
analysis methodology.
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Chapter 4 presents the formal data analysis and significant findings of
the study.
Chapter 5 (1) provides an evaluation and interpretation of the data and
implications of the study for existing knowledge; (2) reveals unexpected
conclusions; and, (3) provides practical applications of the findings for ministry
or future studies.
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CHAPTER 2
REVIEW OF RELATED LITERATURE
The desire to evaluate the impact of a Wesleyan model of spiritual
formation on readiness for leadership activity is born out of personal as well as
pastoral interests. On a personal level, as a follower of Christ, I continually seek
those things which will strengthen my relationship with him and enable me to
continue on to spiritual maturity. I became convinced over a period of years that
a program of spiritual formation is helpful in this regard. While working on a
master's degree in seminary, I was first exposed to the concept of spiritual
formation and began to practice spiritual disciplines with a sense of expectation
and growth. I found the writings of John Wesley and Thomas Merton especially
helpful. My attention to spiritual disciplines continues to the present, persuading
me of their value for my growth and work.
On a pastoral level, my experience in a small group Bible study helped
me see a connection between spiritual maturity and readiness for leadership.
Between the years 1992 to1996, 1 led four groups through the Disciple Bible
study program, written by Bishop and Mrs. Richard B. Wilke of the United
Methodist Church. This program involves and encourages many elements of
spiritual formation: Bible study, prayer. Holy Communion, Christian conference,
and Christian service. Invariably, in each group I witnessed spiritual and
leadership maturation take place in individual lives. That caused me to wonder
what might happen if an experience that was more intentionally focused on
spiritual formation was offered to the leadership of a local church.
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In his dissertation, "Leadership Development in the Local Church,"
David E. Paul asks "whether leaders for a local church could be developed by
means of a leadership training class" (2). A subhypothesis of that study is that
spiritual formation takes place whenever Christians gather for work and study.
Although spiritual formation exercises were a part of his training class, they
were not the primary focus of research. My goal in this research project is to
determine whether a direct connection exists between spiritual formation and
readiness for leadership activity.
As a pastor serving in the Wesleyan tradition, I felt it would be
appropriate to implement a model that represented the best ofWesley's
thinking and practice in the area of spiritual formation. Two dissertations in
particular provide encouraging information with regard to a Wesleyan model of
spiritual formation. "John Wesley's Instituted Means of Grace in the Spiritual
Formation of the Local Church," by Leonard E. Stadler, Jr., understands "the
goal of spiritual formation is to be conformed to the image of Christ. The
instituted means of grace are integral to this dynamic process" (4-5). When his
research was completed, Stadler determined, "the resulting experience was not
only change in their attitudes and behaviors, but a re-dedication of their lives in
obedience to Christ and the subsequent beginning of spiritual renewal
throughout the church" (110).
Another positive study related to Wesleyan spiritual formation is Adrian
Jones' work "A Curriculum of Spiritual Formation in the Wesleyan Tradition for
the Pegram United Methodist Church." In concluding the study, Jones observes
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"a deepening of the membership's spiritual life. It is being demonstrated in
continual numerical and monetary growth of the congregation" (119). Although
neither of these dissertations speak directly to the issue of leadership, they
nevertheless lend weight to the use of a Wesleyan model of spiritual formation.
The following review examines pertinent literature in three areas:
spiritual formation in general, Wesley's experience and writings in spiritual
formation, and material on biblical qualifications for leadership.
Theme 1 : Spiritual Formation
Spiritual formation has become a topic of much research and discussion
in the latter half of the twentieth century. While the Roman Catholic tradition
gave the church the term "spiritual formation," Protestant traditions have
embraced the concept with varying degrees of intensity. Various Protestant
seminaries have begun teaching classes on spiritual formation and Protestant
denominations are increasing conference and learning opportunities in the field
of spirituality (Stanger 13-14). Therefore, because it is a relatively new field of
study in contemporary Protestant circles, the following section reviews literature
that is available on the topic. Most of the literature can be divided into two
broad categories: collections of spiritual writings and the practice of spiritual
formation.
Collections of Spiritual Writings
The standard historical work in this area is Louis Bouyer's A History of
Christian Spirituality. Bouyer, a Catholic priest, produced this three-volume
work in the late 1950s and early 1960s. In a comprehensive fashion, it covers
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the spirituality of the New Testament, the Church Fathers, and the Middle Ages
as well as Orthodox, Anglican, and Protestant traditions of the eighteenth and
nineteenth centuries. Bouyer wrote not simply to provide a collection of
readings, but to "search for, and bring to light the integral witness of tradition
and of Christian experience to the whole concrete reality of 'life in Jesus Christ'"
(xi).
A shorter work by Urban T. Holmes, A History of Christian Spirituality.
covers much the same ground as Bouyer but also brings the reader into the
modern scene with writings from Evelyn Underbill, Thomas Merton, and Martin
Luther King, Jr.
Two other works, written for Roman Catholics and mainline Protestants,
are Protestant Spiritual Traditions, edited by Frank C. Senn, and Spiritual
Traditions for the Contemporary Church, edited by Robin Maas and Gabriel
O'Donnell. Senn's work looks at the primary streams of Protestant spirituality
and includes articles on Lutheran, Reformed, Anabaptist, Anglican, Puritan,
Pietistic, and Methodist traditions. Maas and O'Donnell's work surveys both
traditional and non-traditional sources of spirituality, particularly in the areas of
black and feminist spirituality.
Finally, Richard J. Foster and James Bryan Smith co-edited Devotional
Classics, a work that includes a variety of spiritual writings representing several
different traditions. John of the Cross, Kierkegaard, George Buttrick, and E.
Stanley Jones are just a few of the writers in this wide-ranging but helpful
anthology. Also, writings from C. S. Lewis, Dallas Willard, and Watchman Nee
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represent a theologically conservative perspective which is noticeably absent
from other collections.
The Practice of Spirituality
The practice of spirituality has been discussed in several recent
publications. Foremost among these is Celebration of Discipline by Richard J.
Foster. In this helpful volume Foster emphasizes the use of the "classical
spiritual disciplines" (meditation, prayer, fasting, solitude, etc.) in spiritual
formation. He contends that "the classical disciplines of the spiritual life call us
to move beyond surface living into the depths. They invite us to explore the
inner caverns of the spiritual world" (1).
Several resources provide excellent information on spiritual formation in
the Wesleyan tradition. First, M. Robert Mulholland, Jr. has written Invitation to
a Journey in which he defines spiritual formation as "the process of being
conformed to the image of Christ for the sake of others" (15). Like Foster, he
advocates the use of the spiritual disciplines in the process but also highlights
the importance of spiritual growth within the context of the Christian community
and the larger culture in which one lives. Mulholland has also written Shaped by
the Word which highlights the role of Scripture as "formational" instead of
"informational" in the process of spiritual growth.
A second helpful source is Alive in Christ by Maxie Dunnam. Dunnam
understands spiritual formation to be "that dynamic process of receiving through
faith and appropriating through commitment, discipline, and action, the living
Christ into our own life to the end that our life will conform to, and manifest the
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reality of Christ's presence in the world" (26). As the presence of Christ indwells
the believer, he brings the dynamic necessary for spiritual growth.
Third, David Lowes Watson has written Covenant Discipleship. a
handbook for covenant discipleship groups in the local congregation. In this
work Watson seeks to understand the principles behind Wesley's class
meetings and to identify those principles which are transferable to the
contemporary situation. He makes practical suggestions on how the class
meeting can be implemented in a local church.
Finally, The Radical Weslev by Howard A. Snyder provides a helpful
overview of the Wesleyan movement, particularly as it relates to church
renewal. Snyder contends that the modern day church can learn a great deal
about spiritual formation from Wesley's use of "little churches within the
church." He also notes that Wesley emphasized the means of grace as "the
way to spiritual growth and vitality for Methodists" (164).
Theme 2: John Wesley and Spiritual Formation
A basic component of this research project is the use of a Wesleyan
model of spiritual formation. Why use a Wesleyan model? Is there evidence to
support the notion that a Wesleyan model will result in growth and change with
regard to readiness for spiritual leadership? The first section of this chapter
reviews literature which demonstrates Wesley's influence upon individuals and
the resulting changes in society at large. This influence provides a rationale for
the use of a Wesleyan model of spiritual formation in the preparation of spiritual
leadership.
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The second section is a review of literature related to the Wesleyan
model itself. To develop a clear picture of what such a model would look like
and how it would operate requires a general understanding ofWesley's spiritual
journey. For the purposes of this review, his journey is divided into three parts.
The first deals with the spiritual influences that impact Wesley himself. Various
individuals, writings, and experiences will each be considered. The second
examines Wesley's theology of spiritual formation, which is grounded in his
concept of grace. The third reviews Wesley's practice of spiritual formation
through the use of the United Societies, classes, and bands.
Rationale for a Wesleyan Model
As the founder of the Methodist movement, the influence of John Wesley
has spread around the globe and stood the test of time for over two hundred
years. A key component of the original Methodist movement was, of course, the
attention to methodology. As will be demonstrated in later sections of this
chapter, Wesley believed that personal practice of the means of grace or
spiritual disciplines is the primary means of spiritual growth and change. Both
contemporaries ofWesley and historians alike attribute to Wesley an
unmistakable impact upon the lives of individuals and entire societies.
When Wesley died in 1791 , the following obituary was published in The
Gentlemen's Magazine: "By the humane and active endeavours of him and his
brother Charles, a sense of decency, morals, and religion was introduced into
the lowest classes of mankind; the ignorant were instructed; the wretched
relieved; and the abandoned reclaimed" (qtd. in Heitzenrater 154).
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In his work, World Changers: Karl Marx and John Weslev, John Wilkins
states: "Agnostic Leslie Stephen called him the greatest captain of the men of
his century; . . . Roman Catholic Dallinger considered him one of the most
significant Protestant figures since the Reformation. . . . Finally, one might add
to these testimonials the extravagant words of Prime Minister Lloyd George:
'undoubtedly the greatest religious leader the Anglo-Saxon race ever
produced'" (157). Supporting these contentions are the words of Gregory S.
Clapper: "Millions of people, as evidenced by membership of those churches in
the tradition of John Wesley, have found that Wesley's understanding of
Christianity leads to a life changing encounter with Jesus. The movement he
started has borne rich fruit" (13).
Wellman J. Warner discusses those influences which shaped the
Wesleyan movement in The Wesleyan Movement in the Industrial Revolution.
Primary among these influences was "the extraordinary character of leadership
which, under Wesley, moulded the growth ofWesleyanism" (248). Through
several strata of well trained leadership, Wesley was able to make a
comprehensive and long lasting impact on seventeenth century England. As
one might expect, these leaders were the first to benefit from Wesley's
influence and the Wesleyan revival as a whole. "Under the impact of
Methodism, and especially the constant goading ofWesley, their education was
a continuous growth. The assiduity with which many of these leaders undertook
to improve the standards of their intellectual life is one of the notable features of
the revival." (253)
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Once readied for leadership under Wesley's influence, his followers
undertook to change society at large. Their efforts brought about a startling
degree of success on par with several other mechanisms of change.
"Wesleyanism was one of those innovations, as were the movement in
literature, the growth of organs of public information, the evolution of new
political forms, the mitigation of the uncertainty of life through hygienic and
material improvements, the technical inventions and those activities which
announced the emergence of a new middle class to power, to pave the way for
a recognition of the rights of personality" (Warner 279). The degree of success
the Wesleyan movement has enjoyed over the centuries would seem to suggest
that a Wesleyan approach to preparing leaders is a worthwhile endeavor.
Spiritual Influences on John Wesley
John Wesley (1703 to 1791) was a well educated and spiritually
sensitive Anglican cleric who read widely on spiritual matters. A detailed
account of all the spiritual influences upon Wesley are beyond the scope of this
dissertation. However, the predominant influences on his spiritual life can be
grouped into three major categories: the influence of his parents, the influence
of both ancient and contemporary writers, and significant events in Wesley's
spiritual life.
Samuel and Susanna Wesley. A noteworthy source of information on
the spiritual influences in Wesley's life is "The Devotional Life of John Wesley,
1703-38", a doctoral dissertation by Steve Harper. "Wesley's devotional life was
rooted in Epworth. The Wesley household was founded on spiritual principles.
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Dally activity blended Anglican High Church and Puritan devotionalism" (44).
The Anglican influence would likely have come from Wesley's father, Samuel,
an Anglican priest whose own spiritual life was informed by a devotion to
Scripture and the Book of Common Prayer. "Wesley derived what was best in
his early religious inspiration from the High Church traditions strictly upheld by
his father" (Bouyer 186).
Susanna Wesley, perhaps more than any other person, exerted the
greatest influence on John's spiritual development. She had been heavily
influenced by her parents in the Puritan tradition with her father, Samuel
Annesley, playing a significant role in her spiritual growth. "While they were
growing up in the rectory at Epworth, she set aside an evening each week for
each child-John's evening was Thursday-in order to instruct them in the things
of God" (Watson 23). Wesley gained from his parents not only a rich Christian
heritage but a commitment to the church and a life marked by discipline as well.
Ancient and contemporary writers. In addition to the influence of his
parents, Wesley was also deeply affected by ancient and contemporary spiritual
writers. Outler points out that a friend pointed Wesley in the direction of the
church fathers.
With the help of one of his fellow 'Methodists,' John Clayton, who
was a competent patristics scholar, Wesley began the study of
ancient Christian literature, newly available in editions produced in
the patristics renaissance of the last half of the seventeenth
century. In the thought and piety of the early Church he
discovered what he thereafter regarded as the normative pattern
of catholic Christianity. (Outler, John Weslev 9)
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Arthur Christian Meyers demonstrates in his dissertation, John Weslev
and the Church Fathers, that 48 percent ofWesley's lifetime reading could "be
used effectively by one who aspired to be a Patristics scholar and Church
historian" (17). Throughout his life, Wesley continually looked to the ancient
writers to provide wisdom and direction. Post-Aldersgate writings contain "over
one hundred and fifty references to early Christian works" (Campbell 41).
Perhaps the most telling words, though, of how much Wesley identified with the
ancient writers come from one of his own sermons. In the sermon entitled "On
Laying the Foundation of the New Chapel Near the City Road, London," Wesley
asks the question, "What is Methodism? What does this new word mean? Is it
not a new religion?" He answers the question in part with the following words:
This is the religion of the primitive Church, of the whole Church in
the purest ages. It is clearly expressed, even in the small remains
of Clemens Romanus, Ignatius, and Polycarp; it is seen more at
large in the writings of Tertullian, Origen, Clemens Alexandrinus,
and Cyprian; and, even in the fourth century, it was found in the
works of Chrysostom, Basil, Ephrem Syrus, and Macarius.
(Jackson 7:423-424)
In addition to the ancients, writers closer to his day also influenced
Wesley. The most influential of these were Jeremy Taylor, Thomas a Kempis,
and William Law. Wesley encountered these writers during his years at Oxford
(1725 to1735), and their works made a lasting impact on his life. Taylor's best
known work. The Rule and Exercises of Holy Living, assisted Wesley in the
formulation of some of his life-long devotional practices. The aim of the book is
to promote perfection of life through the vigorous pursuit of holiness. For
example, in the chapter on use of time Taylor writes, "Set apart some portion of
Slagle 28
every day for more solemn devotion, and religious employment, which be
severe in observing" (14).
A second important work in Wesley's development was Thomas a
Kempis' Imitation of Christ. This book reiterated the practice of careful self-
examination that Wesley had learned from his mother. A Kempis writes, "When
you diligently look after your heart, you easily keep silence about others. The
test of genuine religion is this: Overlooking faults in others; examining faults in
yourself (85-86). It also underscored Taylor's concern with a regular practice of
and serious preparation for Holy Communion. "Avoid mere curiosity in
approaching this profound sacrament, or you may plunge into doubt ....
Therefore, go fonward with simple and undoubting faith, approaching this holy
sacrament in reverent prayer, and what you cannot understand commit without
a care to almighty God" (Kempis 301-302).
In later years Wesley indicated in his own writings the significant
influence of these two works in his spiritual development. In the opening pages
of A Plain Account of Christian Perfection. Wesley pays tribute to each.
Regarding Taylor he writes, "In the year 1725, being in the twenty-third year of
my age, I met with Bishop Taylor's Rules and Exercises of Holv Livina and
Dying. In reading several parts of this book, I was exceedingly affected; that
part in particular which relates to purity of intention" (5). As Wesley indicates,
the notion of purity of intention was a vital part of his Christian life. For him a
passive approach to spiritual growth was simply not an option. "Holiness of
intent refers to an attitude of intentionality about spiritual growth. Growth in
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Christ is to be pursued with all diligence, making use of the classical spiritual
disciplines and ordinances of the church. Pursuit of holiness was not an end
unto itself, but a means to discovering and experiencing the grace and will of
God" (Watson 218-219). The contribution of Taylor to Wesley's spiritual life was
a life-long practice of intentionality. Leaving nothing to chance, Wesley proved
to be a proactive and careful individual regarding his own spiritual formation.
The contribution of a Kempis was to help Wesley focus on the inward
aspects of spirituality as well as the outward practice of discipline. In this
respect, a Kempis provided a much needed balance in Wesley's spiritual
development. Wesley writes, "In the year 1726 I met with Kempis's Christian's
Pattern. The nature and extent of inward religion, the religion of the heart, now
appeared to me in a stronger light than ever it had done before. I saw, that
giving even all my life to God (supposing it possible to do this, and go no
farther) would profit me nothing, unless I gave my heart, yea all my heart, to
Him" (Wesley, A Plain Account 5-6).
A third writer to make a significant impact on Wesley's spiritual
development was William Law. "In December (1730) Wesley read William
Law's A Serious Call to a Devout and Holv Life. It came to stand, along with
Taylor and a Kempis, as one of the three most important devotional works in his
life" (Harper, "John Wesley" 128). Law wrote this work in order to bring about
reform in what he believed to be a time of moral and spiritual decline. "At times
of decline and decay in the Church and in society, such as Law recognized in
eighteenth century England, when Christian commitment is nominal and the
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pursuit of holiness ignored and ridiculed, there arise prophets such as Law to
expose hypocrisy and apostasy and to lead the way to reform" (Law 2). Law
believed the reason the spiritual vitality was waning was because Christians
lacked intentionality in the practice of faith. He writes, "And if you will stop here
and ask yourself why you are not as pious as the primitive Christians were, your
own heart will tell you that it is neither through ignorance or inability, but purely
because you never thoroughly intended it" (57).
Concerning the overall influence of these three writers Outler writes, "For
all their diversity, these three had actually taught him the same thing: that the
Christian life is devotio, the consecration of the whole man in love to God and
neighbor in the full round of life and death" (John Weslev 7). Despite this
contribution to Wesley's spiritual life, the one thing these writers could not give
him was a personal appropriation of the love of God. He would move through
some painful experiences before coming to this place in his journey.
Spiritual experiences. Three experiences in particular helped Wesley
move from a place of only knowing devotion to God to a place where he could
know love and acceptance from God. The first of these took place on the ship
which carried him to his unfortunate attempt at missionary service in the colony
of Georgia. Also aboard for that trip were a group of German Moravians whom
Wesley first came to admire through the calmness they exhibited while passing
through stormy seas. The record from Wesley's journal, marked 8 February
1736, gives the account ofWesley's discussion with one of their number:
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I asked Mr. Spangenberg's advice with regard to myself--my own
conduct. He told me he could say nothing till he had asked me two
or three questions. "Do you know yourself? Have you the witness
within yourself? Does the Spirit of God bear witness with your
spirit that you are a child of God?" I was surprised, and knew not
what to answer. He observed it, and asked, "Do you know Jesus
Christ?" I paused and said, "I know He is the Saviour of the
world." "True," replied he; "but do you know He has saved you?" I
answered, "I hope He has died to save me." He only added, "Do
you know yourself?" I said, "I do." But I fear they were vain words.
(Baker 18:145-146)
The doubt which Wesley expresses haunted him for over two years. The
significance of the encounter with Mr. Spangenberg, and the Moravians in
general, cannot be underestimated. "Through them Wesley was to learn of an
evangelical experience to which he himself was a stranger. Not only could it
give joy in life (which Wesley lacked), but peace in the face of death (which
Wesley had not even dared to think possible)" (Wood 54).
Wesley returned to England from Georgia in January 1738 under less
than honorable circumstances. The ministry had not gone well and Wesley had
managed to alienate himself from the colonists to whom he was supposed to
minister. Shortly after arriving in England, Wesley met a man by the name of
Peter Bohler, who led him to a second significant experience. On Saturday, 4
March 1738, Wesley made the following journal entry:
I found my brother at Oxford, recovering from his pleurisy; and
with him Peter Bohler, by whom (in the hand of the great God) I
was, on Sunday the 5th, clearly convinced of unbelief, of the want
of that faith whereby alone we are saved. Immediately, it struck
into my mind, "Leave off preaching. How can you preach to others,
who have not faith yourself?" I asked Bohler whether he thought I
should leave it offer not. He answered, "By no means." I asked,
"But what can I preach?" He said, "Preach faith till you have it;
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and then, because you have It, you will preach faith." (Baker 18:
228)
Even though Wesley followed his advice, Bohler held such a completely
different view of faith that Wesley had difficulty comprehending and accepting
his position. For Bohler, "faith was not the fruit of holiness, but rather the means
to it" (Harper, "John Wesley" 250). While Wesley was not easily convinced,
Bohler's thoughts did make an impact on his thinking.
The question as to his own faith was posed with the most radical
urgency and it became a goad throwing him into a state of unrest
which was ultimately to bear fruit. It urged him on his way until it
received effective answer in the conversion experience of May 24,
1738 (Schmidt 153)
The third and most important of the three experiences took place on that
day. Wesley writes.
In the evening I went very unwillingly to a society in Aldersgate
Street, where one was reading Luther's preface to the Epistle to
the Romans. About a quarter before nine, while he was
describing the change which God works in the heart through faith
in Christ, I felt my heart strangely warmed. I felt I did trust in
Christ, Christ alone for salvation; and an assurance was given me
that He had taken away my sins; even mine, and saved me from
the law of sin and death. (Baker 18:249-250)
Much debate has taken place over the significance of this event. Those
of an evangelical persuasion tend to view the experience as a genuine
conversion which inalterably changed the course ofWesley's life and career.
On the other hand, those who resist the evangelical notion of a definitive
conversion view the experience as one of reassurance and empowerment for
ministry (Rack 145-146). The former position is represented well by Martin
Schmidt, who writes, "This was Wesley's conversion experience. Theory had
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become actual fact, expectation had become fulfillment, desire had become
possession. The final decisive step had been taken" (263). The latter
interpretation is summed up in the words of Vivian H.H. Green: "Although John
found new assurance, a new spiritual confidence, the experience lacked the
dramatic qualities associated, say, with the conversion of a St. Paul or a St.
Augustine. ... He found an assurance that he had hitherto lacked, a sense of
purpose and vocation that was to sustain him" (61).
While this dissertation does not seek to determine which perspective on
Aldersgate more accurately represents reality, an examination of what the
experience meant for Wesley's spiritual reality is informative. Richard P.
Heitzenrater, in his article, "Great Expectations: Aldersgate and the Evidences
of Genuine Christianity," perhaps comes closest to a mediating point of view:
Aldersgate was for Wesley a significant step in his spiritual
pilgrimage wherein he experienced an assurance of faith. It is
clear that in 1738 he defined that experience of the witness of the
Spirit as his conversion because he then accepted the Moravian
theological framework for anticipating and explaining such
instantaneous experiences. It is equally clear that he
subsequently rejected many of the equations built in to that
Moravian theology, including the necessary correlation of faith
with assurance. ... He continued, however, to stress the
possibility of assurance of justification through the witness of the
Holy Spirit (with modified expectations as its necessary fruits and
consequences) as a privilege to be desired by all Christians and
to be known (evident) through the spiritual senses, (qtd. in
Maddox 91)
In this brief and incomplete overview of some of the more noteworthy
influences on Wesley, one can see that a wide range of traditions are
represented. From primitive Christianity and the early church Fathers, to a
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Kempis' school of devotion, to the Anglican and Puritan influences of his
parents, from Taylor and Law to the Moravians, Wesley was influenced by
many different schools of thought. Harper sums up well how Wesley responded
to such varied influences: "What then shall we make ofWesley's devotional life
and the influences which shaped it? This much is certain: most of his devotional
life is not novel or original. Wesley intentionally sought a devotional life which
was rooted in tradition. What makes his devotional life distinctive is the way in
which he synthesized the several traditions which affected him most" ("John
Wesley" 301).
As a result, Methodists have inherited a tradition which includes several
components. First, the tradition is grounded in Scripture and an appreciation for
the church. Second, the practice of spirituality draws from the richness of
church history and tradition. Third, Wesleyan spirituality is marked by devotion
to God and commitment to serve him in holiness and obedience. Finally,
Wesleyan spirituality involves an appreciation for religious experience, marked
most especially by the witness of the Holy Spirit that we have entered into a
new relationship of forgiveness and acceptance with the living God.
Wesley's Theology of Spiritual Formation: The Means of Grace
As was stated in Chapter 1, the key to understanding spiritual formation
in the Wesleyan tradition is a proper understanding of the means of grace. "The
temporal rhythms of early Methodism were not an incidental matter. In a
practical Wesleyan soteriology, they stood as the key to unlocking and
appropriating the divine power and love which God provides for grovyth in
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grace" (Ruth 3). Commonly understood as God's unmerited favor toward
humanity, grace is a central concept in all ofWesley's theology. "The theology
of John Wesley is a theology of grace or it is nothing. . . . The grace emphasis
is not peripheral but integral to the whole of his thought" (Fuhrman 472).
Wesley writes, "It is free in all to whom it is given. It does not depend on any
power or merit in man ... but on God alone, who freely gave us his own Son"
(Jackson 7:373-374).
In reviewing literature related to the means of grace, the proper place to
begin is Wesley's own writing on the topic. Primary among these are his sermon
entitled "The Means of Grace," as well as his letters and journal entries. Each of
these sources provides valuable information on how Wesley defined and
understood the means of grace.
In his sermon, "The Means of Grace," Wesley defines those means as
"outward signs, words, or actions ordained of God, and appointed for this end,
to be the ordinary channels whereby he might convey to men, preventing,
justifying or sanctifying grace" (Standard Sermons 152). He identifies praying,
searching the Scriptures, and receiving the Lord's Supper as "chief of these
means" (152). Wesley is clear that, in and of themselves, the means of grace
have no salvific benefit but merely serve as channels of the love and grace of
God. The Instituted means, for Wesley, always bear the authority of Jesus'
approval, as will be demonstrated.
An excellent secondary source for information on the means of grace is
Steve Harper's Devotional Life in the Wesleyan Tradition. Regarding Wesley's
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view of prayer, Harper writes, "For Wesley, the chief instituted means of grace
was prayer. It is not exaggerating to say that he lived to pray and prayed to live"
(19). In "The Means of Grace" Wesley writes, "And, first, all who desire the
grace of God are to wait for it in the way of prayer" (Standard Sermons 154).
The Scriptures Wesley uses to support his position on prayer as a means of
grace include Matthew 7:7-8 where Jesus tells his listeners to "Ask, and it will
be given you; search, and you will find; knock, and the door will be opened for
you. For everyone who asks receives, and everyone who searches finds, and
for everyone who knocks, the door will be opened" (NRSV). Wesley also refers
to the parallel passage in Luke's gospel (11:1-13) where the same words of
Jesus are set in the context of teaching the disciples the Lord's Prayer.
Fitzmyer comments on this passage that even more than a command, Jesus
"instructs his followers in an important feature in their lives as his disciples and
in their relation to God" (898).
The second means of grace Wesley recommends is searching the
Scriptures. In the preface to his Standard Sermons. Wesley makes clear his
position on the importance of the Bible: "Oh give me that book! At any price,
give me the book of Godl I have it: here is knowledge enough for me. Let me be
homo unius libri (a man of one book)" (xx).
In the sermon, Wesley demonstrates from Scripture that searching the
Scriptures is a valid means of grace. He points out that in John 5:39 Jesus
directs his listeners to search the Scriptures because "these are the Scriptures
that testify about me" (NIV). He also refers to the practice of the early church as
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recorded in Acts 17:1 1-12 where the Bereans are said to have "examined the
Scriptures everyday" (NIV). From Wesley's perspective, searching the
Scriptures is to be undertaken with diligence and care. He recommends the
Bible be read "constantly, some part of every day, regularly, all the Bible in
order; carefully, with Notes; seriously, with prayer before and after; fruitfully,
immediately practising what you learn there" (Jackson 8:323).
In support ofWesley's position, Henry Holloman provides an interesting
perspective on the sanctifying grace received through Scripture in his analysis
of John 17:17. In this passage, Jesus prays to the Father, "Sanctify them by the
truth; your word is truth" (NIV). Holloman writes, "The word 'sanctify' {hagiason)
in this context refers to the process of spiritual growth, commonly known as
progressive sanctification. A. T. Robertson notes that this sanctification 'is done
in the sphere (en) of truth (God's truth), God's Word (not speculation, but God's
message to us)'" (2-3).
The third means of grace addressed in this sermon is regular
participation in the Lord's Supper. "All who desire an increase of the grace of
God are to wait for it in partaking of the Lord's supper: for this also is a direction
himself hath given." (Wesley, Standard Sermons 157). As with prayer and
Scripture, Wesley uses Scripture to support his position, quoting from Paul's
words about the Lord's Supper in 1 Corinthians 1 1 . Concerning the regularity
with which one should partake, Wesley writes, "If we consider the Lord's Supper
as a command of Christ, no man can have any pretence to Christian piety, who
does not receive it as often as he can" (Jackson 7:156).
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Ole E. Borgen, in his book, John Weslev on the Sacraments, comments
extensively on how the Lord's Supper functions as a means of prevenient,
justifying, and sanctifying grace. As a means of prevenient grace, the Lord's
Supper can serve as a starting point in the sinner's movement toward God. As
justifying grace, the sacrament gives the unbeliever an opportunity to discover
the work of the Son in obtaining forgiveness for sinners through his death. As a
means of sanctifying grace, participation in the Lord's Supper is an act of faith,
which is the primary means of growth in sanctification (195-208).
In addition to those means spoken of in "The Means of Grace," Wesley
refers to other instituted means in other writings. In his seventh discourse on
the Sermon on the Mount, Wesley addresses the topic of fasting. "It is not all,
nor yet is it nothing. It is not the end, but it is a precious means thereto; a
means which God himself has ordained, and in which therefore, when it is duly
used, he will surely give us his blessing" (Standard Sermons 276). Wesley not
only preached it, but practiced fasting on a regular basis. "He began his fast
following the evening meal on Thursday. Usually he did not eat again until
Friday afternoon when he broke fast with tea. . . . The main thing was that the
time was especially devoted to prayer" (Harper, Wesleyan Tradition 50).
As a regular practice, Wesley felt particular concern for the manner in
which fasting is to be observed. "Let it be done unto the Lord, with our eyes
singly fixed on him. Let our intention herein be this, and this alone, to glorify our
Father which is in heaven" (Standard Sermons 284). Wesley understood, as did
Jesus, that fasting could be practiced to gain the praise and admiration of
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others. "Jesus tolerates no such conduct. Our righteousness is a matter of
service to God and is to be directed to him" (Hagner 154).
A final instituted means of grace to be examined is that of Christian
conference. "For Wesley, it was important to make the communal dimension of
the spiritual life tangible for the early Methodists. He used the means of
Christian conference to do it. The term is not a familiar one today. . . . Our
nearest parallel today would be the various forms of small group ministry
existing inside and outside the institutional church" (Harper, Wesleyan Tradition
54). In a letter to one of his pastors, Wesley commented about the importance
of Christian conference:
I was more convinced than ever, that the preaching like an
Apostle, without joining together those that are awakened, and
training them up in the ways of God, is only begetting children for
the murderer. How much preaching there has been for these
twenty years all over Pembrokeshire! But no regular societies, no
discipline, no order or connexion [sic]; and the consequence is,
that nine in ten of the once-awakened are now faster asleep than
ever. (Jackson 3:144)
The biblical support for Christian conference is found in the relationship
Jesus established with the twelve disciples. The period of time he spent with
them was designed specifically for "training them up in the ways of God."
Matthew 4: 18-22 records the call of the two pairs of brothers, Simon and
Andrew, James and John. Contextually, the call of these men immediately
follows the baptism, temptation, and formal beginning of Jesus' ministry. The
brothers are busy at their trade of fishing when Jesus approaches and bids
them, "Come, follow me, and I will make you fishers of men" (NIV). "The
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invitation of Jesus amounts to a demand based on electing grace. That is, the
disciples have been chosen by Jesus to follow after him The invitation is
accompanied by the promise that Jesus will equip them (rcoiricr�, "make") for the
new work to which he calls them" (Hagner 76).
The gospel of Mark records the same incident in virtually the same
context. Jesus has been baptized and tempted and has begun to preach his
message of repentance. He encounters the four brothers and again calls to
them, "Come, follow me, and I will make you fishers of men" (Mark 1:9-20, NIV).
Significantly, Jesus called his first disciples at the very beginning of his ministry.
Though the apostles had no way of knowing it, the nature of the call upon their
lives was forward looking. "Jesus affirms his relationship to those called in
terms of a program for the future: he will make them become fishers of men.
What they will become depends upon their following him" (Lane 69-70). The
point of the call is preparation. Jesus establishes a pattern for those who would
follow him in ministry: the calling of individuals to be equipped and prepared for
the work of ministry.
As stated in Chapter 1, the Prudential means of grace are concerned
with how one "fulfills the social and relational dimensions of the gospel"
(Harper, Wesleyan Tradition 64). According to Colin W. Williams, the
Prudential means of grace are so called because they are "variable, in
distinction from the Instituted or invariable means" (136). In The Nature. Design.
and General Rules of the United Societies, the Prudential means also
established conditions for continued membership in a united society (Jackson
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8:269). Participants were required to live a life of discipline that included "doing
no harm," "doing good," and "attending upon all the ordinances of God."
Harper comments that doing no harm is a "personal choice to avoid
some things in life that prevent others from becoming needlessly hurt and
negatively influenced" (Wesleyan Tradition 67). Doing good is perhaps best
illustrated by Jesus' words to his disciples about who will be welcome in the
kingdom God: "Come, you who are blessed by my Father; take your
inheritance, the kingdom. ... For I was hungry and you gave me something to
eat, I was thirsty and you gave me something to drink, I was a stranger and you
invited me in, I needed clothes and you clothed me, I was sick and you looked
after me, I was in prison and you came to visit me" (Matt. 26:34-36, NIV).
According to Harper, "attending upon the ordinances of God" is faithfully
practicing the Instituted means of grace which secures Wesley's "social ethic in
those elements which are not subject to cultural and historical adjustment"
(Wesleyan Tradition 68).
Concerning the validity of these disciplines as means of grace, Wesley
writes, "Are there no other means than these (Instituted means), whereby God
is pleased, frequently, yea, ordinarily, to convey his grace to them that either
love or fear him? Surely there are works of mercy, as well as works of piety,
which are real means of grace" (Jackson 3:117). Wesley believed that faith
should manifest itself in good works. "No description ofWesleyan spirituality
would be adequate if it did not include Christian service . . . Wesley consistently
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balanced inward and outward holiness, acts of piety and acts of mercy" (Tracy
4).
While Wesley believed in, preached, and practiced both the Instituted
and Prudential means of grace, he understood that grace itself was a gift of
God, made available through the atoning work of Jesus Christ, and mediated to
humanity through the Holy Spirit. "We know that there is no inherent power in
the words that are spoken in prayer, in the letter of Scripture read, the sound
thereof heard, or the bread and wine received in the Lord's Supper; but that it is
God alone who is the giver of every good gift, the author of all grace" (Standard
Sermons 153). Nevertheless, Wesley was equally convinced that God had
ordained certain channels through which his grace could be appropriated. The
channels or means form the basis ofWesleyan spiritual formation. "Whatever
experience of the Holy Spirit might be granted to a person by grace, the means
of grace were the necessary structure of that person's spiritual life. . . . They
represent as well as anything in his (Wesley's) writings the taproot of Methodist
spiritual formation" (Senn 238).
Wesley's Practice of Spiritual Formation
To this point, the spiritual influences upon Wesley's life and his own
theological perspective have been considered. The following paragraphs
examine Wesley's actual practice of spiritual formation. The question to be
answered is in what ways did Wesley seek to spiritually shape and disciple
those in his care. In keeping with the diligent and disciplined approach to life
that was so much a part of his personality, Wesley organized a system that
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would facilitate the spiritual formation of as many individuals as possible in as
orderly a fashion as possible. This system was known generally as the religious
society, but specifically, in Wesley's case, as "The United Societies." Even
though the religious society as a program was not original with Wesley, he
nevertheless adapted it to fit his own needs. The result was a three-tiered
structure of organization with each level moving an individual to a place of
deeper devotion in Christian living. The three levels of participation were known
as societies, classes, and bands.
United societies. "In his Short History of Methodism. John Wesley
traces the origin of the movement to the Oxford Methodists, young men who met
in college rooms for devotions and conversation, first attracted the sobriquet
'Methodist,' and came to be known more popularly than accurately as the Holy
Club" (Baker 9:5). In this setting, Wesley first learned the value of joining with
other Christians for growth, accountability, and fellowship. This notion was
reinforced during his brief stay in Georgia. While there, he instituted several
societies for those who were more serious about spiritual matters. "These
examples convinced Wesley that small groups were essential for spiritual
growth. In later years, he looked back upon his experiences in Georgia as an
important prelude to the Methodist movement" (Harper, "John Wesley" 223).
The societies were about the only successful venture of his stay in
Georgia. Upon his return to England in 1737, he took part in the organization of
a society with James Hutton which met on Fetter Lane. Though it was not a
Methodist society, Wesley was active until he left for Germany to spend a
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period of time with the Moravians at Hernnhut. While in Hernnhut he was
exposed to the small group system the Moravians used called "bands." Bands
were smaller, more intimate subdivisions of societies. "On his return [to
England] he was more than ever convinced of the value of bands, and in
December, 1738 he drew up the Rules of the Band Societies" (Baker 9:6-9).
This was a bit hasty on his part, as there were no Methodist societies yet in
existence. However, seven months later that would all change. "It was July 1 1 ,
1739, in the presence of Whitefield and Wesley, that the first distinctively
Methodist society was born . . . and Wesley was able to put into full effect the
Rules of the Band Societies" (Baker 9:10).
Wesley recounts the formation of the first society in The Nature. Design.
and General Rules of the United Societies: " eight or ten persons came to me in
London, who appeared to be deeply convinced of sin, and earnestly groaning
for redemption. They desired . . . that I would spend some time with them in
prayer and advise them how to flee the wrath to come" (Jackson 8:269).
Wesley defined a society as "a company of men having the form and seeking
the power of godliness, united in order to pray together, to receive the word of
exhortation, and to watch over one another in love" (Jackson 8:269). The
societies varied in size and the only condition for participation was "a desire to
flee the wrath to come." Watson notes that "lay leadership was a mark of these
societies from the very beginning. Two stewards were appointed to guide the
spiritual discussion of the meetings, in which liturgy and music also played a
role" (28).
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Bands. The societies were broken down into smaller groups known as
bands. These groups were formed to put into practice the biblical injunction of
James 5:16: "Therefore confess your sins to each other and pray for each other
so that you may be healed" (NIV). Some of the following questions were asked
of those seeking admission in bands:
1 . Have you peace with God, through our Lord Jesus Christ?
2. Is the love of God shed abroad in your heart?
3. Has no sin, inward or outward, dominion over you?
4. Do you desire to be told of your faults? (Jackson 8:272)
Typically composed of five to ten people, a band was organized according to
age, sex, and marital status. In A Plain Account of People Called Methodists.
Wesley reported that in time it grew difficult to keep up with the spiritual
oversight needs of all those participating in bands. Something was needed that
was not as large as a society, but not as small and numerous as the bands. The
answer to his problem came in the form of classes (Jackson 8:254).
Classes. The classes came about in order to meet a financial need of
the societies. In order to pay off debt incurred in the construction of a meeting
place, a gentleman named Captain Foy suggested that every society member
donate a penny a week. Wesley agreed to the idea and for the purposes of
collection divided the societies into groups of about twelve. One person was
appointed from each group as the leader and charged with collecting the weekly
penny (Baker 9:1 1-12). "The weekly class meeting proved to be the very thing
that was needed to foster discipleship among the society members. As the
leader visited the members to collect their money . . . they began to tell the
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story of what it had been like to be faithful disciples during the past week"
(Watson 43). Wesley reported everyone would be served better if the class
members came together at the same time instead of waiting for the leader to go
from house to house. "It can scarce be conceived what advantages have been
reaped from this little prudential regulation. Many now happily experience that
Christian fellowship of which they had not so much as an Idea before" (Jackson
8:254).
Class meetings were simple in format, involving a praying, singing, and
the sharing of one's spiritual journey with the group. Unlike bands, classes were
made up of all ages, men and women, married and single. The leaders,
appointed or removed by Wesley, were pivotal in the process. They provided
spiritual oversight for class members and kept Wesley appraised of member
activities. In order to participate, class members were interviewed quarterly for
the issuance of admission tickets. Truancy or improper behavior brought about
the loss of the ticket and membership privileges. All members were expected to
avail themselves to both the Instituted and Prudential means of grace on a
regular basis (Watson 49-53).
Select society. One final group to be mentioned is the "select society."
"It was made up of those in bands who showed plain signs of growth in grace
and who could consequently be urged with good prospect of success to press
on to perfection. The select societies also served as a sounding board of
Wesley's ideas for the spiritual direction of his people" (Baker 9:13). In A Plain
Account of People Called Methodists. Wesley described this group as "a select
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company, to whom I might unbosom myself on all occasions, without reserve,
and whom I could propose to all their brethren as a pattern of love, of holiness,
and of good works" (Jackson 8:260). In essence these were hand-picked
people Wesley desired to mentor for leadership and with whom he could share
fellowship and accountability as well.
Summary ofWesley Material
In summary, Wesley practiced spiritual formation throughout his life and
ministry. First, as a young man, his own spiritual life was influenced by at least
three sources: his parents, ancient and contemporary spiritual writers, and
significant spiritual experiences with the Moravians and at Aldersgate. Second,
Wesley developed a theology that encouraged the use of spiritual disciplines as
a means to grow in grace. Both the Instituted and Prudential means of grace
provided believers with avenues through which they matured in their faith.
Finally, Wesley's practice of ministry Involved the use of small groups formed
for the purpose of growth in grace and spiritual maturity.
Theme 3: Leadership
The focus of research for this dissertation is to determine the impact of a
Wesleyan model of spiritual formation on readiness for leadership activity in a
local church. Therefore, the following sections review the available literature on
leadership. Because leadership is a part of life that goes beyond the walls of
the church, secular as well as biblical materials need to be reviewed. The
following paragraphs represent a review of literature from both a secular and
biblical perspective.
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Secular Perspective
Leadership is one of those things that everyone agrees is necessary and
a good thing, but few agree as to what it actually is. Bernard M. Bass, in
Stoqdill's Handbook of Leadership, a massive survey of leadership theory and
research, perhaps says it best: "There are almost as many different definitions
of leadership as there are persons who have attempted to define the concept"
(7). Nevertheless, some type of consensus is necessary if leaders are to be
developed and utilized in society and church. The following paragraphs
represent a survey of current literature on leadership from a secular
perspective.
Fred E. Fiedler and Joseph E.Garcia define a leader as "the person who
is elected or appointed or who has emerged from the group to direct and
coordinate the group members' efforts toward some goal" (2). They promote a
"Cognitive Resource" theory of leadership that places responsibility on the
intellectual abilities of the leader. Information is communicated to the followers
in a directive fashion and success depends upon the leaders abilities working in
concert with the followers' faith in the leader's abilities.
Similarly, in The Art of a Leader. William A. Cohen describes leadership
as "getting things accomplished through others" (3). Cohen brings military
experience to bear on what he calls the "Combat Model" of leadership. He
contends that combat is the most difficult context in which to lead; therefore, if
certain principles work in combat, they should work anywhere. Key to the
combat model is willingness to take risks with innovative ideas, a take-charge
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attitude coupled with high expectations, and a positive outlook that puts one in
front.
Jay A. Conger understands leaders to be "individuals who establish
direction for a working group of individuals, who gain commitment from these
group members to this direction, and who then motivate these members to
achieve the direction's outcomes" (18). His book. Learning to Lead, is the
product of research centered around the training of leaders. Conger and
several associates spent time attending various leadership training experiences
around the United States. After extensive comparison and evaluation, they
make their report in this book. While some models receive a more favorable
rating than others, the bottom line for Conger is that leaders must be trained if
they are to be effective.
John Maxwell understands leadership to be centered around the concept
of influence. "After more than four decades of observing leadership within my
family and many years of developing my own leadership potential, I have come
to this conclusion: Leadership is influence. That's it. Nothing more, nothing
less" (1). Influence, according to Maxwell, is the ability to get followers.
Therefore, the work of a leader should be to determine what principles and
practices are necessary to gain a following. It is in the ability to gain followers
that one experiences success as a leader.
Finally, the Pulitzer Prize and National Book Award winner. Leadership.
by James MacGregor Burns, distinguishes between fransacf/ona/ leadership
and transformational leadership. Burns contends that "leadership, unlike naked
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power-wielding, is . . . inseparable from followers' needs and goals. The
essence of the leader-follower relation is the interaction of persons with
different levels of motivations and of power potential, including skill. In pursuit of
a common or at least joint purpose" (19). This interaction takes place in two
ways. Transactionally, one leads by offering the followers an exchange of one
thing for another, with the exchange proving mutually beneficial.
Transformational leadership involves the exploitation of a potential need, but
also uses that need to develop followers into leaders.
Biblical Perspective
While secular definitions of leadership are helpful, they are not sufficient
for leadership within the church. Foundational to church leadership is a biblical
understanding of the concept. The following two sections review a biblical
perspective on leadership. The first section examines a biblical posture for
leadership. The second section addresses the biblical qualifications for
leadership as found in the books of 1 Timothy and Titus.
Biblical posture for leadership. Lawrence O. Richards and Clyde
Hoeldtke provide a comprehensive review of biblical material on leadership in
their work, A Theology of Church Leadership. They believe that to lead in the
church one must first be a follower. This Is demonstrated most vividly in the call
of the disciples to follow Jesus. Though they would go on to establish and lead
the early church, their first responsibility was to follow Jesus. This notion of
followership is built upon an understanding of Jesus as head of the church. "In
seeing Jesus as head, we must take seriously the notion that He is not head
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'emeritus.' He is not some titular 'chairman of the board' who is given nodding
acknowledgment while others run His organization" (14). In his letters to the
church at Ephesus, Paul makes clear that "God placed all things under his feet
and appointed him to be head over everything for the church, which is his body,
the fullness of him who fills everything in every way" (1:22-23, NIV). Similarly, in
his letter to the Colossians Paul proclaims, "He is before all things, and in him
all things hold together. And he is the head of the body, the church; he is the
beginning and the firstborn from among the dead, so that in everything he might
have supremacy" (1:17-18, NIV).
The notion of headship in the New Testament goes beyond mere
authority to include relational aspects as well. In other words, "headship in the
New Testament does not Imply position but rather relationship. . . . The fact that
the living head of the church, Jesus, Is a person with supreme authority is
presented to comfort and assure it of His ability to meet its needs" (Richards
and Hoeldtke 21). Jesus emphasized this aspect of his relationship to the
church when he told the disciples, "I am the vine; you are the branches. Those
who abide in me and I in them bear much fruit; apart from me you can do
nothing" (John 15:5, NRSV).
A leader of the church looks to Jesus for sustenance and strength as well
as direction. In his book. The Empowered Leader. Calvin Miller comments,
"This kind of leadership is nurtured in the Spirit by following Jesus. Servant
leaders generally are created not in commanding others but in obeying their
Commander. In such a mystique, executive arrogance is not possible. The
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yielded leader is always an incarnation of Christ, the real leader of His church"
(18). In the Fall 2000 issue of Leadership. Kevin A. Miller underscores the
necessity of leaders within the church reflecting the character of Christ. He
writes, "Leaders must be trained and skilled, but this truth can be blown out of
proportion. ... By overemphasizing skills, we may under-emphasize character.
We shouldn't be surprised, then, when we find giant leaders with midget souls."
(130).
Second, biblical leadership not only recognizes Jesus as head of the
church, but also seeks to lead as Jesus led: as a servant. "Jesus teaches
leaders for all time that greatness Is not found in rank or position but in service.
He makes it clear that true leadership is grounded in love which must issue in
service" (Engstrom 37). When his apostles began to lust for power, Jesus
rebuked them by saying, "Whoever wants to become great among you must be
your servant, and whoever wants to be first must be your slave-just as the Son
of Man did not come to be served, but to serve, and to give his life as a ransom
for many" (Matt. 20:26-28, NIV). In his book. Servant Leadership. Robert K.
Greenleaf writes, "The only authority deserving one's allegiance is that which is
freely and knowingly granted by the led to the leader in response to, and in
proportion to, the clearly evident servant stature of the leader" (10).
On the last evening of his earthly life, Jesus gave to the disciples a
lesson on how they should serve as leaders. After washing the feet of each
disciple, he said to them, "Do you understand what I have done for you? You
call me Teacher' and 'Lord,' and rightly so, for that is what I am. Now that I,
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your teacher and Lord have washed your feet, you also should wash one
another's feet. I have set you an example that you should do as I have done for
you" (John 13:12-15, NIV). Commenting on these verses, Leighton Ford points
out that becoming a servant is not an abdication of leadership, but "the freedom
to surrender what one wishes in order to serve the purpose of God and the
good of others" (159).
Biblical qualifications for leadership. Although several books in the
New Testament speak to the issue of spiritual maturity, only 1 Timothy and
Titus do so in the specific context of readiness for leadership. The epistles to
Timothy and Titus are usually referred to as the "pastoral epistles." "They are
pastoral in the sense that they counsel any reader-lay or clergy-on how to
care for the church" (Oden 1). Thus the qualifications for spiritual leadership are
set within the larger context of care and nurture of the church. The qualifications
apply specifically to two groups of leaders: bishops and deacons. First Timothy
addresses qualifications for both groups while Titus speaks only to bishops.
The term bishop, or sTiicncoTiri, "in its original usage, at least until the time of
Ignatius, was restricted to those who exercised oversight in the local church"
(Guthrie 79).
Concerning qualifications for bishops, Paul writes to Timothy:
Here is a trustworthy saying: If anyone sets his heart on being an
overseer, he desires a noble task. Now the overseer must be
above reproach, the husband of but one wife, temperate, self-
controlled, respectable, hospitable, able to teach, not given to
drunkenness, not violent, but gentle, not quarrelsome, not a lover
of money. He must manage his own family well and see that his
own children obey him with proper respect. (If anyone does not
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know how to manage his own family, how can he take care of
God's church?) He must not be a recent convert, or he may
become conceited and fall under the same judgment as the devil.
He must also have a good reputation with outsiders, so that he will
not fall into disgrace and in the devil's trap. (1 Tim. 3:2-6, NIV)
Likewise, concerning bishops Paul writes to Titus:
An elder must be blameless, the husband of but one wife, a man
whose children believe and are not open to the charge of being
wild and disobedient. Since an overseer is entrusted with God's
work, he must be blameless~not overbearing, not quick tempered,
not given to drunkenness, not violent, not pursuing dishonest gain.
Rather he must be hospitable, one who loves what is good, who is
self-controlled, upright, holy and disciplined. He must hold firmly
to the trustworthy message as it has been taught, so that he can
encourage others by sound doctrine and refute those who oppose
it. (Titus 1:6-9, NIV)
Deacon, from the Greek SvaKovoo, refers to a servant. Concerning deacons
Paul writes:
Deacons, likewise, are to be men worthy of respect, sincere, not
indulging in much wine, and not pursuing dishonest gain. They
must keep hold of the deep truths of the faith with a clear
conscience. They must first be tested; and then if there is nothing
against them, let them serve as deacons. ... A deacon must be
the husband of but one wife and must manage his children and his
household well. (1 Tim. 3:8-10; 12, NIV)
The underlying assumption of these passages is that not all persons are
qualified to hold positions of leadership within the life of the church. Indeed, as
Oden points out, "Those who aim at such a difficult charge were solemnly
advised to consider honestly whether they were inwardly ready to fulfill it" (140).
Furthermore, the church has a responsibility to cultivate individuals who
possess these qualifications. "Not only should the church be looking for people
who are qualified, but those with potential should be developing within
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themselves the qualities that will one day qualify them for the work" (Liefeld
122).
Although these two passages contain twenty-two distinct traits of leaders,
Townsend and Wichern delineate nineteen qualifications for the purposes of
measurement with the SLQI:
The trait 'not a new convert' was deleted, because it was felt that
individuals should be allowed to establish their own criteria for this
characteristic. The traits 'not quick tempered' and 'not pugnacious'
were combined, because both deal with anger or its impulsive
expression. The traits 'uncontentious' and 'gentle' were also
combined because they reflect similar behavior (gentleness)
(306).
The following is a listing and brief definition of each qualification:
1) Desire to be an overseer: "The maxim suggests a situation in which
deliberate efforts were being made to increase the esteem attaching
to overseers and thus encourage good candidates to offer
themselves for the position" (Kelly 72). The Townsend and Wichern
study suggests that the desire must come from within and that no one
be coerced into taking the position (3).
2) Above reproach: "That is, he/she should present no obvious defect of
character or conduct, in his past or present life, which the malicious
can exploit to his or her discredit" (Kelly 75). Kelly's interpretation
would rule out the notion of sinless perfection, focusing more on the
absence of glaring character flaws.
3) Husband of one wife: this qualification is interpreted in a number of
ways, including a prohibition against allowing divorced persons to be
Slagle 56
in leadership. However, a number of contemporary scholars,
including Liefeld, Oden, and Lea and Griffin suggest that the
emphasis is more on sexual fidelity within the bonds of marriage.
Knight states, "It is analogous, therefore, to the command, 'You shall
not commit adultery,' which is also couched in marital language but
which encompasses other sexual sins" (158).
4) Temperate: Lea and Griffin define this term as "free from rash
actions" (110).
5) Self-controlled or prudent: "It refers to a person who is not swayed by
impulses, but rather has his character and conduct under control"
(Wichern 3).
6) Respectable: "used in classical Greek (LSJM) and in the inscriptions
(MM) to describe a person as 'orderly,' 'well-behaved,' or 'virtuous,'
which is the sense that It bears here" (Knight 159).
7) Hospitable: "This term literally means 'lover of strangers.' A
hospitable individual freely offers his resources to others" (Wichern
4). "This virtue was much prized in early Christianity, often because of
the needs of travelling Christian messengers" (Houlden 78).
8) Able to teach : "These duties comprise: (a) loyalty to the apostolic
tradition, (b) readiness to instruct the congregation in it, (c) vigilance
in confuting those who pervert it" (Kelly 76).
9) Not addicted to wine: "It refers to one who avoids overindulging in
alcohol or anything that might lead to addiction" (Wichern 4).
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10) Gentle: "A person with a gentle disposition is willing to yield his
'rights' in order to avoid strife and to promote the good of others"
(Wichern 3).
11) Not greedy: "A mature believer should be free from materialistic
ambitions and not so preoccupied with worldly possessions that he is
unable to concentrate on spiritual matters" (Wichern 4).
12) Able to manage family: "The Apostle sees its [the church] life and
problems in microcosm in those of the family, and implies that
essentially the same qualities are needed for leadership in both"
(Kelly 78).
13) Good reputation: "people of high moral character who conduct
themselves appropriately" (Wichern 2).
14) Not self willed: "refers to an individual who has little or no respect for
the rights and opinions of others. The lives of self-willed individuals
are characterized by self-centeredness and selfishness" (Wichern 4).
15) Not quick tempered: "not given to outbursts of wrath" (Hendriksen
347).
16) Lover of good : "virtuous, ready to do what is beneficial to others"
(Hendriksen 348).
17) Self-controlled: "It primarily refers to the control of internal attitudes
and desires, in contrast to external behavior. A spiritually mature
person is able to control his thoughts and desires, regardless of his
circumstances" (Wichern 3).
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18) Upright: "This term means 'just' or 'righteous' in human relationships"
(Wichern 2).
19) Holy: "perfect love of God and neighbor" (Outler, Theology 72).
Summary of Leadership IVIaterial
Leadership is a complex phenomenon, which is not easily defined. Many
variables contribute to the experience such as timing, personality, needs of the
group, and availability of various skills. Secular literature tends to view leaders
as persons who are able to marshal a number of innate and acquired skills to
motivate a group toward the achievement of a commonly desired goal. Fiedler
and Garcia sum up most of the secular material with their definition of a leader:
"the person who is elected or appointed or who has emerged from the group to
direct and coordinate the group members' efforts toward some goal" (2).
A biblical perspective on leadership takes seriously the notion that Jesus
is the head of the church, and requisite to leading, one must first be a follower
of him. Furthermore, such a leader understands that the attitude of a servant
best models the leadership style exemplified In the life of Christ. Also, a biblical
leader adheres to certain moral and relational qualifications. In the biblical
scheme of things, proper Christ-like attitudes and behavior are more important
than a raw ability to gather a group of followers. The biblical perspective
compares with the secular in utilizing certain skills to move a group toward the
achievement of a commonly desired goal. The primary point of contrast is the
biblical perspective's fundamental dependence upon the person of Christ as the
one who designates, empowers, and sets the standard for leadership. A
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synthesis of secular and biblical material on leadership provides the following
definition: A Christian leader is an individual who looks to Jesus Christ to both
model and empower him or her for the responsibility of moving a group toward
the achievement of a commonly desired goal.
Summary of Review of Literature
Disciplines of spiritual formation have a long and significant history in the
life of the church. Since the time of Christ, they have played a vital role in the
maturation of the members of the Body of Christ. Through the classical
disciplines associated with spiritual formation, persons have been able to make
strides in their journey toward formation in the Image of Christ. Both the
theology and the spiritual practice of John Wesley fit squarely in the continuing
history of spiritual formation. Recent studies demonstrate that a Wesleyan
model of spiritual formation, grounded in the means of grace, can make a
significant impact on the spiritual life of a church as it moves toward maturity.
Leadership plays a role in the church as well. Secular sources indicate
that a leader, generally speaking, is an individual who possesses the necessary
skills and influence to move a group toward the achievement of a mutually
agreed upon goal. Biblical material reveals that leaders are first followers. As
followers of Christ, the head of the church, they demonstrate their leadership
through service to his Body. Biblically influenced leaders also exhibit moral and
relational qualifications that have been in place since the earliest days of the
church. The connection between spiritual formation and leadership centers
around the issue of spiritual maturity. The biblical perspective presupposes a
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level of spiritual maturity before someone is permitted to exercise leadership.
Thus the process of spiritual formation becomes an integral part of leadership
development.
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CHAPTER 3
DESIGN OF THE STUDY
Problem and Purpose
The problem addressed by this study is a lack of spiritual maturity
exhibited by lay persons occupying positions of church leadership. While such
lay leaders may be competent individuals and committed to their respective
tasks, they do not always demonstrate the characteristics necessary for
leadership in a church setting. Specifically, those characteristics include those
moral and relational qualifications outlined in the books of 1 Timothy and Titus.
The lack of these spiritually-oriented characteristics occasionally yields
unfortunate results such as outbursts of anger, lust for power, and unwillingness
to cooperate with others. Frequently the same leadership behaviors used In the
secular world are adopted for church work. This secularization of church
leadership leaves the church powerless to walk in obedience to Christ and
therefore unable to fulfill Its earthly mission.
The Bible assumes that only spiritually mature persons will be given
positions of leadership. Paul's letters to the Corinthian church and the letter to
the Hebrews address the issue of spiritual immaturity. In his letters to Timothy
and Titus, Paul outlines the moral and relational qualifications necessary for
spiritual leadership in the church. New converts are specifically excluded from
leadership due to their lack of spiritual maturity. Such maturation does not take
place accidentally. It requires intentional and focused effort on the part of the
individual.
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The question arises then as to how persons will be equipped to grow
spiritually. John Wesley, founder of the Methodist movement, practiced and
expected his followers to practice intentional spiritual formation. He developed
means by which individuals could progress in their faith development and
prepare for positions of leadership. Primary among these was an attention to
the Instituted and Prudential means of grace. In so doing he left the Methodist
movement the basic components necessary for developing a model of spiritual
formation.
The purpose of this study is to evaluate the impact of a Wesleyan model
of spiritual formation on readiness for lay leadership in a United Methodist
church. In other words, the study seeks to determine whether exposure to
intentional spiritual formation in the Wesleyan tradition will make a significant
difference in the preparation of spiritual leadership for the church.
Research Questions
This study makes use of three research questions to evaluate the
relationship between a Wesleyan model of spiritual formation and lay
leadership activity in a church:
Research Question 1
Does participation in a Wesleyan model for spiritual formation improve
an individual's readiness for leadership?
Hypothesis: Participation will improve readiness for leadership.
Measured by: SLQI and Directed Journal entries #1 and #8.
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Research Question 2
If there is improvement, can it be attributed to the spiritual formation
experience?
Hypothesis: Improvement can be attributed to the spiritual formation
experience.
Measured by: SLQI and Exit Interview question #5.
Research Question 3
What elements of the Wesleyan model appear to have made an impact
on spiritual maturity and readiness for leadership?
Hypothesis: All elements will impact maturity and readiness.
Measured by: SLQI and Journal Entries #2 through #7.
Hypothesis
The operating hypothesis of this study is that greater attention to spiritual
formation, structured according to Wesley's means of grace, will yield persons
who are better equipped to carry out their leadership responsibilities in a local
church.
Assumptions about Spiritual Formation and Leadership
This study assumes a link between the practice of the means of grace
and spiritual growth. As was evidenced in Chapter 2, both Scripture and church
history demonstrate this link. In the Bible Jesus speaks particularly to the issues
of prayer, the importance of the Word, and the practice of the Lord's Supper.
Indirectly he speaks to the issue of fasting, and by example he affirms the
practice of Christian community and accountability. The Sermon on the Mount
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provides specific examples of how to practice the Prudential means of grace,
i.e., "doing no harm," and "doing good." In church history the Wesleyan
movement stands as an example of the salutary effects that the means of grace
have upon the spiritual growth of an individual.
A second assumption of the study is that leadership within the church Is
a privilege and not a right. This privilege is bestowed upon those who have
demonstrated the gifts and graces called for in the Scriptures that apply to
church leadership. Primary among these gifts and graces is what might be
called spiritual maturity. Spiritual maturity encompasses the qualifications for
leadership, as leadership is defined in Chapter 2; therefore, spiritual formation
is linked to church leadership through the demonstration of spiritual maturity.
Population and Sample Boundaries
The population of the study included all persons participating in the
planting of The Springs Community Church in Flowery Branch, Georgia, and the
laity of a neighboring United Methodist church.
The test sample included thirteen self-selected adults from the church
plant. Adults are identified as persons over the age of eighteen. The thirteen
may or may not have held previous leadership positions but demonstrated
interest in and potential for leadership for the new congregation.
The control sample included nine self-selected adults from a neighboring
United Methodist church.
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Instrumentation
Three instruments were used in the course of the project: a test
instrument, a directed journal for content analysis, and an exit interview.
Test Instrument
The test instrument used is the Spiritual Leadership Qualifications
Inventory (SLQI), authored by Frank Wichern. This instrument was developed
to help individuals "recognize areas of spiritual and psychological growth and
define patterns to achieve greater maturity within these areas" (Townsend and
Wichern 306). The instrument is composed of 222 true/false items drawn from
nineteen qualifications for spiritual leadership found in 1 Timothy and Titus.
The SLQI has undergone rigorous testing with regard to its validity.
When It was first developed, the SLQI contained 260 items. "A panel of nine
seminary professors, trained in original languages and involved in public
ministries, then evaluated the 260 items based upon their study and
understanding of the nineteen traits. Unanimous agreement was obtained on
the scored direction of 225 items, supporting the content validity aspects of the
SLQI" (Townsend and Wichern 307). The SLQI has also been measured
against other Instruments to determine validity:
In a correlational study of the Spiritual Well Being Survey (SWBS;
Paloutzlan and Ellison, 1979), the Religious Orientation Scale
(ROS; Allport and Ross, 1967), and the SLQI, Ewing, Parker and
Quinn (1983) found both convergent and divergent validity were
acceptable for each scale. Campell, Carr and Parker (1983)
performed a factor analysis of the SLQI which resulted in five
factors contributing 70.2 percent of the variance of the sample.
Finally, in a study of 90 subjects, Parker (1984) found support for
the SLQI's construct validity in a comparison of the Inventory with
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the SWBS, the ROS and Mauger and Atkinson's Interpersonal
Behavior Survey (Mauger, 1977). (Townsend and Wichern 307)
Validity aside, however, the question of reliability is one to consider
when using sing the SLQI. Due to its "true/false" format, finding degrees of
change within the lives of the participants is difficult. The forced choice
arrangement of the SLQI sets up a dichotomous situation that disallows one to
measure degrees of change. To accomplish this goal, perhaps a different
means of scaling or a different instrument of measurement may have been
preferable.
Directed Journal
The directed journal was composed of eight standardized questions, to
which each participant was to provide a one-page response. The questions
were distributed over the twelve month period of the project The directed
journal included the following questions:
1. At the present time, do you feel equipped and qualified to provide spiritual
leadership for our church? Why or why not? (January)
2. How has regular prayer Impacted your spiritual life and your ability to
provide leadership in our church? (June)
3. How has regular participation in the Lord's Supper made an impact on your
spiritual life and your ability to provide leadership in our church? (July)
4. What sort of impact has fasting made on your spiritual life and your ability to
provide leadership for our church? (August)
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5. What impact has the monthly service project made on your ability to provide
leadership for our church? (September)
6. What impact has the accountability group made on your ability to provide
leadership in our church? (October)
7- How has the weekly Bible study made a difference in your own spiritual life
and your ability to be a leader? (November)
8. At the present time, do you feel equipped and qualified to provide
leadership for our church? Why or why not? (December)
At the end of the project all of the journal entries were collected and analyzed
for qualitative data.
Exit Interview
For the exit interview a semi-structured interview protocol was used
including the open-ended questions listed below. Each question required
stream of consciousness responses instead of forced choice responses:
1 . How did you feel about yourself as a leader before the experience?
2. What were the peaks of the experience for you?
3. What was the most difficult part of the experience for you?
4. What changes would you make in the experience?
5. What did the experience do for you in terms of becoming a better leader?
Each of these questions were followed up by probe questions for clarification
and anecdotal data.
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Data Sources and Collection
Approximately one month before the project began, all test and control
group members completed the pretest SLQI. To ensure confidentiality, test and
control group members were asked to identify themselves using the last four
digits of their Social Security number. Copies of the SLQI and accompanying
instructions were mailed to members of the control group. Members of the test
group completed the pretest SLQI on their own after a brief session for
instructions. Within one month of the completion of the project, all test group
members had completed the posttest SLQI. The control group members took
nearly four months after the project to return their posttest SLQI.
Within one month of the completion of the project, all test group
members participated in the exit interview process. The interviews were
conducted in my home and typically lasted one hour.
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CHAPTER 4
FINDINGS OF THE STUDY
The purpose of this study was to evaluate the impact of a Wesleyan
model of spiritual formation on readiness for lay leadership activity in a local
UMC. The operating hypothesis was that greater attention to spiritual formation,
according to Wesley's view of the means of grace, will yield persons who are
better equipped to carry out their leadership responsibilities in the local church.
In order to test this hypothesis, thirteen self-selected adults from The
Springs Community Church, who demonstrated outward desire to hold positions
of leadership, participated in a spiritual formation experience. The activity was
designed so that various means of grace, as defined by John Wesley, were
central to the experience. These thirteen persons comprised the experimental
group for this study. A comparison, or control, group was selected from
members of a neighboring United Methodist church. The control group was
made up of nine self-selected adults who had expressed a desire to be in
leadership to their pastor.
In order to facilitate quantitative research, a questionnaire. The Spiritual
Leadership Qualities Inventory (SLQI), was administered to each member of
both the experimental and control groups before and after the spiritual formation
experience. The SLQI is designed to measure an individual's readiness for
leadership based upon nineteen qualifications found in 1 Timothy and Titus.
The first questionnaire was completed in December 1998 and the second in
January 2000. During the twelve months between the completion of the
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questionnaires, the experimental group was exposed to the spiritual formation
experience. For each respondent, nineteen scores were recorded before and
after the spiritual formation experience. All data points were available for
respondents in both the experimental and control groups.
The spiritual formation experience involved varying degrees of
participation in six spiritual disciplines: prayer and Bible reading were to be
practiced daily; fasting, participation in the Lord's Supper, and Christian
conferencing were to be practiced weekly; and participation in an act of
community service was to be practiced monthly. Subjects in the experimental
group were asked to keep a log of these activities, indicating the number of
times each individual completed his or her participation in the various means of
grace. Frequency of participation in the spiritual formation experience was
recorded as six scores. These frequencies were reported as an overall
percentage based on the number of possible participation times in the various
means of grace. For example, if an individual engaged in prayer six days a
week, on average, his or her score would be about 86 percent for this activity.
Percentages for the control group were missing by design.
To facilitate qualitative research, members of the experimental group
also completed a directed journal throughout the spiritual formation experience.
On eight different occasions, participants were asked to provide one-page
responses to a standardized question provided by the researcher. Additionally,
at the conclusion of the spiritual formation experience, in January 2000,
experimental group members completed an exit interview. The interview
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followed a semi-structured protocol, using five open-ended questions. Each
question required a stream of consciousness response instead of a forced
choice response. Members of the control group did not complete a directed
journal or participate in any kind of exit interview.
Data Analyses
I collected the data described above in order to answer three questions:
1 . Does participation in a Wesleyan model of spiritual formation improve an
individual's readiness for leadership in a local church? (Treatment Effect)
2. If there is improvement, can it be attributed to the spiritual formation
experience? (Placebo Effect)
3. What elements of the Wesleyan model appear to have made an impact
on spiritual maturity and readiness for leadership activity?
Each of these questions will be addressed separately in this section, utilizing
both the quantitative and qualitative data gathered.
Did Participation Improve Readiness for Leadership?
Each of the thirteen subjects in the experimental group was assessed
twice using the SLQI. The pretest and posttest scores were then correlated. The
next stage of the analysis was to consider the difference in scores as the
variable of interest, rather than the raw scores. The small sample size, paired
with a clearly non-Gaussian distribution of scores, required a non-parametric
approach in the analysis. Non-parametric tests are typically used when a
random sample cannot be assumed and when a normal distribution of scores is
unavailable.
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Classical statistical analyses use the Normal Distribution to develop the
standard hypothesis tests. In this study, however, the assumption of the
underlying normal distribution would not be valid, and not enough cases are
available in the data to invoke large sample theory. When classical tests are
inappropriate, non-parametric tests are implemented. The tests are based on
the median rather than the mean. The underlying hypothesis for the treatment
effect question is whether the median change is zero or not. A change of zero
would indicate that there is no improvement from the pretest to the posttest. If
the difference between the pretest and posttest is positive, this would indicate
some improvement in a particular characteristic. A negative difference would be
an indicator of regression in a particular characteristic.
The test used for this analysis is known as the Signed Rank Test. The
Signed Rank Test orders the differences between pretest and posttest scores
by magnitude, from low to high, regardless of sign. Then, each non-zero
difference is assigned a rank. In the event of a tie, the ranks are averaged. The
sum of the ranks for the positive differences is then computed and compared to
an expected score. If the difference is significantly large, the null hypothesis
can be rejected. For this study, that means a significant improvement took place
from the pretest to the posttest scores with respect for the particular
characteristic being considered.
Under general statistical methods, a significance level of 5 percent
means that, by random chance, a researcher will find a significant difference,
even if one does not truly exist, one time in twenty. In other words, given
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enough comparisons, one is bound to find a difference eventually. To protect
against this, the 5 percent is spread over the entire set of tests, reducing the
individual significance level considerably. However, for this study, such a
method would mask any findings, primarily because of the small sample size.
While these results may not be directly generalizable to a larger population of
all members of churches who may be interested in pursuing a position of
leadership, the results do provide some insight for further study.
The following table presents the test statistics and p-value for each
characteristic. The null hypothesis would be a median difference between the
pretest and posttest score of zero. Any positive valued test statistic that is
significant shows an improvement, and is indicated in the table by an asterisk.
Table 4.1 - Treatment Effect, measured by median difference between pre- and
posttest (Difference = Post minus Pre)
Characteristic Test Statistic p-value
1. Upright 2 .418
2. Good Reputation 25 .014*
3. Above Reproach 20.5 .022*
4. Respectable 15 .127
5. Desire to be overseer -3.5 .633
6. Holy -2.5 .573
7. Able to teach 9 .216
8. Temperate -5 .641
9. Prudent 11.5 .098
10. Able to manage family 14.5 .089
1 1 . Husband of one wife 8 .211
12. Gentle 19 .047*
13. Not quick-tempered 19.5 .012*
14. Self-controlled 18.5 .037*
15. Not addicted to wine 10 .170
16. Greed 0 .500
17. Lover of good 15.5 .020*
18. Not self willed -20 .961
19. Hospitable 25 .005*
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Based on this data, seven characteristics appear to have improved
significantly from the first observation to the second: good reputation, above
reproach, gentle, not quick-tempered, self-controlled, lover of good, and
hospitable. One would expect to find one difference in twenty to be significant at
the 5 percent level, so finding seven differences is itself a significant discovery.
These improvements may be attributable to the spiritual formation experience.
In Research Methods in Education. William Wiersma makes the following
observation:
It is the perceptions of those being studied that are Important, and,
to the extent possible, these perceptions are to be captured in
order to obtain an accurate 'measure' of reality. 'Meaning' is as
perceived or experienced by those being studied, it is not imposed
by the researcher. (198)
In that spirit the directed journal and exit interview were analyzed for informative
data. To answer research question #1 , data was gathered from the first and last
directed journal questions. The first and last directed journal questions were the
same: "At the present time, do you feel equipped and qualified to provide
spiritual leadership for our church? Why or why not?" The first journal response
was made in January 1999 and the last in December 1999.
The answers given to the question in January differ significantly from
those given in December. In January seven of the participants responded
positively, believing they were equipped and qualified to provide spiritual
leadership. Past experience and spiritual giftedness were the most common
reasons given for feeling qualified. One person stated, "I have spent a good
deal of time over the last few years learning about leadership in churches. That
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has given me a sense of being prepared." Another wrote, "God has placed me
in numerous circumstances at work and in my church over the past years that I
believe have prepared me.
" Another responded, "I have chosen to passionately
follow the Lord. I have faith that he always equips and qualifies me to provide
spiritual leadership every time I get an opportunity."
Six participants responded negatively, claiming they were not ready for a
leadership role in the church. Three pointed to a lack of biblical knowledge as a
real hindrance to providing leadership. One person wrote, "I am not as
developed in Biblical knowledge as I should be and therefore not prepared to
provide the wisdom that is in the Bible." Another stated, "I don't know the Bible
well enough to automatically understand the spiritual leanings of many of the
issues a leaders must deal with." Acquisition of biblical knowledge was a
recurring theme because even some of those that believed they were ready for
leadership indicated that more Bible knowledge was probably necessary.
Other reasons given for a lack of readiness included feelings of spiritual
immaturity, lack of spiritual giftedness, and low self-esteem. One participant
wrote, "I do not feel qualified to provide leadership because I still carry a lot of
baggage from past experiences. I still have a great deal of anger and sense of
loss." Another person was very unsure of her readiness, but stated, "Maybe the
God who used an imperfect Abraham to found Israel is using an imperfect me."
When the same question was asked eleven months later, the number of
positive responses had increased from seven to ten. The negative responses
had dropped from six to two. One individual did not respond to the second
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question. The three participants who shifted from negative to positive each
stated clearly that the spiritual formation experience had made them better
prepared to be leaders. The individual who had "baggage" a year previous
wrote, "I feel qualified and equipped to provide spiritual leadership in the
church. This experience has been wonderful for me. I know my Christian
development has greatly advanced." One participant who had earlier felt
deficient in Bible knowledge wrote, "In the past year through practicing the
disciplines prescribed and through study and better understanding of the Bible I
have become prepared to be a leader in our church."
Among those who responded positively both times, each claimed that the
spiritual formation experience enhanced their readiness for leadership. One
Indicated he felt better equipped because he had gained "a firmer grasp of the
Word of God." Another stated, "It has been very interesting to have acquired
new knowledge and skills that I did not have or were underdeveloped." The two
participants who responded negatively both times were struggling with the same
issues each time. One still felt spiritually immature, and the other was still
dealing with self-esteem issues.
Other interesting sources of information were the responses provided to
the first question of the exit interview; e.g., "How did you feel about yourself as
a leader before the experience?" It is important to note that the exit interview
was conducted in January 2000, a full year after the first directed journal
question: "At the present time, do you feel equipped and qualified to provide
spiritual leadership for our church? Why or why not?" The following chart
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reveals a recurrence of various terms and concepts in response to the first
question of the exit interview:
Table 4.2 - Recurring Terms/Concepts: Exit Interview Question #1
Whereas a year previous, in the first directed journal response, seven
had indicated they were equipped and qualified to provide spiritual leadership,
the exit interview revealed that, in retrospect, only one felt capable. Why the
large discrepancy between the two responses? Three respondents indicated
during the interview that the spiritual formation experience had changed their
view of spiritual leadership and what it means to be qualified for such a role.
One stated, "I previously viewed church leadership as a secular exercise,
similar to my role in the Marines, but I have come to see things differently."
Three respondents indicated they had never aspired to leadership prior
to the spiritual formation experience but might do so in the future. One said, "I
felt detached and inactive with regard to leadership, but now eager." Another
said, "I never viewed myself as a spiritual leader, but would be happy to do it
now." The spiritual formation experience appears to have made a difference in
the understanding of leadership on the part of at least six participants.
Can Improvement Be Attributed to the Experience?
Having determined that certain characteristics are showing improvement,
the next step is to determine whether those differences manifested themselves
as a direct result of the treatment. The placebo effect occurs when improvement
Unprepared
Uninterested
Unspiritual
6 persons
4 persons
3 persons
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happens even when no treatment is being administered. In this case, the group
that did not undergo the spiritual formation experience was used as a control
group. To compare their scores to those of the experimental group, their
differences were considered as a second, independent population. The analysis
used here was the Rank-Sum Test.
The Rank-Sum test looks at all the scores for the two groups, and then
puts them in order, from low to high, regardless of their group of origin. These
scores are then ranked and tied scores are averaged. The statistic of interest is
the sum of the ranks for one of these groups (in this case, the control group
because it is the smaller of the two). If this statistic varies widely from its
expected value, then not enough evidence is available to support the
hypothesis that the two groups have the same distribution. A small value of the
test statistic would indicate that the experimental group showed a much higher
improvement than they would have if they had not received the spiritual
formation experience.
Earlier statistical analysis revealed that seven characteristics showed
significant improvement within the experimental group. To see if that
improvement could be attributed to the spiritual formation experience, a second
analysis was performed to compare the experimental group to the control group.
Table 4.3 presents the test statistic and p-value for each of the seven significant
characteristics. The null hypothesis was that the two groups' scores would
follow the same distribution. Any test statistic that is significant shows that the
Slagle 79
distributions underlying the two groups' scores are very different, and this is
indicated by an asterisk.
Table 4.3 - Placebo Effect, measured by difference between pre- and posttest,
comparing treatment group to control (Difference = Post minus Pre).
Characteristic Test Statistic p-value
Good reputation 87 .143
Above reproach 90.5 .202
Gentle 96.5 .332
Not quick-tempered 64 .007*
Self-controlled 72 .021*
Lover of good 60.5 .004*
Hospitable 81.5 .076
Although improvement occurred in seven characteristics, only three
appear to be improving as a result of the spiritual formation experience: not
quick-tempered, self-controlled, and lover of good.
The fifth question of the exit interview asked, "What did the experience
do for you in terms of becoming a better leader?" The purpose of the question
was to determine if an association could be made between an improvement in
readiness for leadership and the spiritual formation experience. Ten of the
respondents indicated a newly discovered appreciation for the various means of
grace. They were able to make a connection between the practice of spiritual
disciplines and the role of leadership in the local church.
One participant stated, "I realized through the experience that it is God
who enables leadership. In order to be a leader in his church, more time is
necessary for intentional prayer and Bible study." Another said, "The
experience enhanced my previously held conviction that leaders should be
discipled and disciplined." Another said she was experiencing increased
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confidence and was not afraid of a lack of knowledge now. Three of the
participants indicated that their relationships with others were improving,
including spouses and fellow church members, as a result of the experience.
They believed the improved relational skills were improving their leadership
skills as well.
Three of the participants made no connection between the spiritual
formation experience and readiness for leadership. Two of them were
experiencing new dimensions of their spiritual life, for which they were grateful,
but could not honestly say they were better prepared to be leaders. Another
participant stated the experience cast real doubt in his own mind as to whether
he should pursue a leadership role in the church. For him, the experience
"pointed out weaknesses, some more brutally than others, and brought on guilt
over his role in the life of the church."
What Elements of the Experience Made an Impact?
This analysis was the most difficult to complete, due to the sample size
restriction. Measuring relationships is difficult when only a few observations are
available. While a relationship in the data may be apparent, it may not be
widely generalizable to a wider population. Additionally, the six activities being
examined lead to a large number of comparisons, and the small sample size
does not lend much power to these tests.
The analytic method chosen for this part of the investigation is a simple
correlation analysis. The Correlation coefficient is a measure of the strength of
a linear relationship between two covariants. A linear relationship is such that
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when one variable undergoes a unit change, the other changes by a fixed
amount. The Correlation coefficient can take on values between negative one
and positive one with a value of zero indicating no linear relationship. Values of
plus or minus one indicate perfect direct or inverse linear relationships,
respectively.
In this study, three characteristics seem to have been affected by the
spiritual formation experience. Since the experience comprises six activities, a
point of interest is to note which of those activities may be bringing about the
change most dramatically. The lack of data points makes this a difficult question
to answer, but Table 4.4 does provide some measure of the relationship
between the activities and characteristics.
Table 4.4 - Correlation coefficients of the spiritual formation activities and the
characteristics showing improvement attributable to the experience.
Characteristics
Not quick-tempered Self-controlled Lover of good
Activity
Prayer -0.35 0.03 0.34
Bible -0.50 -0.24 0.22
Fasting -0.18 -0.22 -0.20
Conference -0.24 -0.17 0.37
Service -0.05 -0.17 0.07
Lord's Supper -0.24 -0.17 0.37
Not enough data is available to draw correlations between the spiritual
formation activities and the improved characteristics. However, Table 4.4
indicates the characteristics of "not quick-tempered" and "self- controlled" were
affected inversely by the activities; whereas, the characteristic "lover of good" is
influenced directly. While the majority of the coefficients are low, the trend for
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these two characteristics is obviously negative. What this means is that less
participation in these spiritual formation activities tends to lead to a larger
difference in scores for the characteristics "not quick-tempered" and "self-
controlled," while more participation leads to larger differences in the
characteristic "lover of good." Again, the lack of data points makes this analysis
sketchy at best; however, the trend of the correlation coefficients would seem to
warrant further investigation.
Questions two through seven of the directed journal exercise provide
information to determine which elements of the experience made an impact on
spiritual maturity and readiness for leadership activity. The following
paragraphs analyze the responses made to those six journal entries.
Directed Journal Question #2 asked, "How has regular prayer impacted
your spiritual life and your ability to provide leadership for our church?" Seven
participants claimed that they had received guidance from God through the
practice of prayer. They believed that leaders of the church needed God's
guidance on a regular basis; therefore, the experience of receiving guidance In
their own prayer life was a confirmation that their readiness for leadership was
increasing. Five participants discussed positive changes in their personal lives,
which they believed were the result of regular prayer. Again, the fact that prayer
had made a noticeable difference in their lives led them to believe it was
preparing them for a potential leadership role. Some of the positive differences
included being "kept close to God," or "being able to encourage others," or
"enabled to do things God's way." Twelve of the thirteen participants responded
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to this question and each of the twelve indicated in various ways that prayer
was making a positive impact on their ability to provide leadership.
Directed Journal Question #3 asked, "How has regular participation in
the Lord's Supper made an impact on your spiritual life and your ability to
provide leadership in our church?" A total of eleven participants responded to
this question. Themes of sacrifice and servanthood were predominant in the
journal entries for this question. Six participants made reference to the
sacrificial nature of the Lord's Supper. It reminded them of Christ's willingness
to sacrifice and how, as leaders, they should be willing to do the same. One
person wrote, "One of the key ingredients of leadership is a willingness to
serve, to sacrifice self for those you are leading. Focusing frequently on that
call to serve helps make it easier." Another stated, "Regular participation in the
Lord's Supper serves as a constant reminder to me that Jesus saw himself as a
servant."
Three participants pointed to the sanctifying power of participation in the
Lord's Supper. These persons were "encouraged to continue the process of
sanctification," and "able to turn away from sin" as they partook of the Lord's
Supper on a regular basis. Of the eleven journal entries, only one indicated the
Lord's Supper had made no impact on his readiness for leadership. It was this
person's opinion that the practice had become rote and artificial throughout the
course of the experience.
Directed Journal Question #4 asked, "What sort of impact has fasting
made on your spiritual life and your ability to provide leadership for our
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church?" Eleven participants responded to this question. Six participants
indicated it had little if any Impact because of sporadic adherence to the
discipline. According to the weekly reports, only the service projects were
practiced less than fasting. A variety of reasons were provided as to why
persons did not practice this discipline Including pregnancy, health reasons,
and a personal aversion to the practice.
For the six who did not regularly participate, determining whether fasting
made any difference or not is difficult. However, for the five who did fast on a
regular basis, the experience was quite meaningful. The ability to "focus" was a
recurring theme among these persons. One participant wrote, "Fasting has
influenced my life on a weekly basis by forcing me to focus upon God's
instructions to me." Another wrote of diminished selfishness and another was
made more aware of the "busy-ness" of his life. One individual was fearful that
fasting would be the most difficult of all the disciplines to practice, but
discovered, "when you're fasting and your mind Is on spiritual things you never
miss the meal."
Directed Journal Question #5 asked, "What impact has the monthly
service project made on your ability to provide leadership for our church?" Ten
participants responded to this question. Many professed belief that service to
others was important, but for a variety of reasons they were unable to make it a
priority in their own lives. Family obligations, busy-ness, lack of planning, and
philosophical problems with the notion of "forced service" were all mentioned.
The three that did participate regularly found that their awareness of the needs
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of others was heightened. One individual stated that he became aware of other
service opportunities that he had previously ignored. Another found the practice
to be a spiritual corrective in daily living. Of all the components of the spiritual
formation experience, this one received the least attention. As with fasting, a
lack of participation introduces difficulty in determining if regular service would
make a difference in preparing persons for leadership.
Directed Journal Question #6 asked, "What impact has the accountability
group made on your ability to provide leadership for our church?" Eight
participants responded to this question. Six participants wrote of improvement
in their relational skills. Stated in various ways, each of these persons believed
the quality of their relationships with others was improving because of
participation in the accountability group. One person wrote, "It has shown me I
can have deep bonding relationships with persons I would have never thought
possible." Another stated, "The accountability group has helped me stay more
closely attuned with the personal needs of other members in the group."
Qualities such as patience, compassion, honesty, and understanding were all
increasing. Each believed these improved relational skills were working to make
them better leaders.
Two respondents found the accountability group to provide little, if any,
help in becoming a better leader. While they appreciated the opportunity for
fellowship, that was about as far as it went for these two persons.
Directed Journal Question #7 asked, "How has the weekly Bible study
made a difference in your own spiritual life and your ability to be a leader?" Ten
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participants responded to this question. Of the ten, eight indicated the Bible
study had made a positive impact. "Guidance" and "practical insights" were the
most common benefits gained from the Bible reading program. One wrote, "I am
better able to make decisions from a Biblical standpoint with love and
compassion for others and in the best interest of the church as a whole."
Another stated, "Reading the Bible has given me new insight on being a leader
at home, at work, and in the church." Others claimed a growing appreciation for
God's Word and a desire for further study.
Two participants did not benefit from the Bible study. One did not read
with the prescribed regularity, and the other did not appreciate the mechanical
nature of weekly readings. As with prayer and the Lord's Supper, the majority of
participants did practice the discipline of Bible study regularly and indicated
they received a benefit in terms of becoming a better leader.
Based on the responses to the directed journal entries, some of the
disciplines made a clear impact, while others were minimal at best. The lack of
participation in fasting and service projects made drawing any hard conclusions
difficult. Nevertheless, the responses do allow for a ranking of the various
disciplines in terms of their perceived impact. Table 4.5 ranks the disciplines in
descending order from greatest to least Impact:
Table 4.5 - Ranking of Disciplines' Impact according to Journal Entries:
Discipline # Respondents Positive Impact Negative Impact
Prayer 12 12 0
Lord's Supper 11 10 1
Bible Reading 10 8 2
Accountability 8 6 2
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Table 4.5 continued
Discipline # Respondents Positive Impact Negative Impact
Fasting 11 5 6
Service Project 10 3 7
Prayer made the greatest impact with 100 percent of the respondents
indicating a positive impact. Prayer was followed by the Lord's Supper with a
positive impact on 91 percent of the participants. Bible reading was next with a
positive impact on 80 percent, followed by accountability which made a positive
impact on 75 percent of the participants. Fasting made a positive impact on 45
percent of the participants, and service scored the lowest positively impacting
only 30 percent of the participants.
Summary of Findings
Both quantitative and qualitative testing means were used to address
three research questions. The quantitative instrument used was the SLQI,
which is designed to measure an Individual's readiness for leadership based
upon nineteen qualifications found in 1 Timothy and Titus. The qualitative
instruments used were one page, directed journal responses to eight
standardized questions and an exit interview at the completion of the spiritual
formation experience.
The first research question asked whether participation in a Wesleyan
model of spiritual formation would improve one's readiness for leadership in a
local church. A Signed Rank statistical analysis of SLQI test scores revealed
that seven of the nineteen characteristics demonstrated a significant
improvement between pre- and posttest scores. Those seven characteristics
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were "good reputation," "above reproach," "gentle," "not quick-tempered," "self-
controlled," "lover of good," and "hospitable." A comparison of pre- and post-
experience directed journal entries revealed that 80 percent of the respondents
believed the experience had improved their readiness for leadership.
The second research question asked if measured improvement in
readiness for leadership could be attributed to the spiritual formation
experience. A Rank Sum statistical analysis of SLQI scores revealed that three
of the seven improved characteristics appeared to improve because of the
experience. Those three characteristics were "not-quick tempered," "self-
controlled," and "lover of good." Exit interview responses revealed that 77
percent of the participants believed their improvement was attributable to some
aspect of the spiritual formation experience.
The third research question asked which specific elements of the
experience appeared to make an impact on readiness for leadership. A
correlation analysis was performed between the three characteristics that
appeared to Improve because of the experience and the practice of six
disciplines that composed the experience. The correlation analysis revealed
that less participation in the six spiritual disciplines tends to lead to a larger
difference in scores for "not quick-tempered" and "self-controlled." More
participation in the disciplines tends to lead to a larger difference in the scores
for "lover of good."
Directed journal entries revealed that the various disciplines had differing
degrees of impact. Prayer made the greatest impact, as attested by each of the
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thirteen participants. Prayer was followed by the Lord's Supper, Bible reading,
accountability, fasting, and service, respectively.
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CHAPTER 5
SUMMARY AND CONCLUSIONS
In the Fall 2000 issue of Leadership, Kevin A. Miller questions whether
North American churches are overemphasizing the need for leadership. In the
article, he quotes Dann Spader, director of Sonlife Ministries, who explains,
"Nowhere in the Bible does it tell us to make leaders. It says to make disciples,
and then to choose leaders" (130). Spader's comments sum up well the
Intention of this research project. I have observed that churches frequently
choose persons for leadership roles with little regard to their level of
discipleship.
While no one would question the basic need for leadership in the church,
the means by which persons are prepared for leadership and how they are
selected for leadership are serious issues facing the church. In the same article,
K. Miller also quotes J. Oswald Sanders, who cautioned,
If we set out to produce a race of leaders, what we shall succeed
in doing is probably to produce a race of restless, ambitious and
discontented intellectuals. To tell a man he is called to be a leader
is the best way of ensuring his spiritual ruin, since in the Christian
world ambition is more deadly than any other sin, and, if yielded
to, makes a man unprofitable in the ministry. (130)
Somehow, churches must strike balance between a lack of preparation
for leadership and an emphasis on leadership for its own sake. This project
represented an attempt to prepare persons for leadership through classical
spiritual disciplines, specifically, the means of grace as outlined by John
Wesley. By design, teaching on leadership perse was avoided. The goal was
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to determine whether regular attention to Wesley's means of grace would, in
fact, prepare persons for leadership roles within the life of a local church. Miller
concludes his article by pointing out the dearth of material on leadership found
in the early church fathers. He writes, "The sages apparently believed that God
will raise up leaders; our primary work is to make sure the ones he raises up
become like Christ" (Leadership130). This research project represents an initial
attempt to do that very thing.
Interpretation of the Findings
The research questions for this project were approached from two
different perspectives. One was a quantitative approach, utilizing an objective
test to measure change in some specific characteristics. The other was a
qualitative approach which was subjective in nature, encouraging individuals to
express themselves freely and openly about perceived changes in readiness for
leadership. One would expect, then, to gain different kinds of data from the two
approaches, even though they are addressing the same questions. The
following paragraphs will examine the results of each approach and provide an
interpretation which speaks to the hypothesis of the project, e.g., greater
attention to spiritual formation practices, according to Wesley's view of the
means of grace, will yield persons who are better equipped to provide
leadership in a local church.
In his first letter to Timothy and his letter to Titus, Paul lists several
characteristics that he believes are necessary for persons holding leadership in
church. While Paul probably never intended for these characteristics to be
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measured in a scientific manner, he did expect persons in leadership to
possess these characteristics in good measure. At the very least, they should
be easily recognizable within the leadership community; therefore, any means
by which these characteristics can be magnified would be helpful to the church.
From a quantitative standpoint, the first research question sought to
determine whether the Wesleyan spiritual formation experience increased these
characteristics within the participants. Statistically speaking, the answer is yes.
Seven of the nineteen characteristics showed improvement. Granted, these
seven characteristics represent only a third of the total; however, this is a
statistically significant number. Under general statistical methods, a significance
level of 5 percent means that, just by random chance, a researcher will find a
significant difference, even when one does not exist, one time in twenty.
Therefore, to find seven differences is quite a significant discovery.
The qualitative data gathered to answer this question would also lead
one to conclude that the experience was a helpful means for preparing persons
for leadership. Readiness for leadership goes beyond having certain moral
characteristics as outlined in Scripture. An individual must also possess a
certain level of confidence and a self-understanding that would lead him or her
to believe that providing leadership is possible. In his book, Developing the
Leader Within You. John Maxwell states, "Our attitude may not be the asset
that makes us great leaders, but without good ones we will never reach our full
potential" (98). Directed journal entries and exit interview responses revealed
that 80 percent of the participants believed they were better equipped to
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provide leadership after the completion of the project. Various journal entries
and Interview responses made strong connections between the spiritual
formation experience and personal readiness for leadership. Based upon the
anecdotal data, therefore, one can conclude that an improvement in readiness
for leadership was experienced by a majority of the participants by the
conclusion of the project.
The second research question moved beyond the issue of improvement
to address matters of cause and effect. Even though the research revealed an
improvement in both measured characteristics and self-perceptions, a
fundamental question is whether the improvements can be directly tied to the
project experience. The quantitative results were less dramatic for this question
than the first. Statistically, only three of the characteristics could be attributed to
the experience. Of course, any improvement in the nineteen characteristics
would be welcome. Ideally, though, a means to improve a greater percentage of
the nineteen would be preferable.
The qualitative data painted a much different picture than the
quantitative. Seventy-seven percent of the participants attributed their
improvement in readiness for leadership to some aspect of the spiritual
formation experience. Naturally, one wonders about the large discrepancy
between the quantitative and qualitative results. Two reasons are suggested
here. First, the quantitative data was derived from a "placebo effect" situation.
The experimental group's test scores were compared with the control group's
test scores. Theoretically, a wide variance in scores would point to the
Slagle 94
effectiveness of the experiment to bring about change. However, any number of
intervening variables could have come into play in the comparison of the two
groups. For example, the members of the control group may have been
involved in unrelated experiences that greatly increased their level of readiness
for leadership as compared to the experimental group. Future research in this
area would necessitate a closer tracking of possible intervening variables in the
control group.
A second reason for the discrepancy is the difference in what the
quantitative and qualitative resources were measuring. Again, the SLQI was
looking for changes in nineteen specific moral characteristics. The directed
journals and exit interviews were much broader In their scope of measurement
and represent perceived changes. The respondents were asked broad-based,
open-ended questions to elicit free flowing answers. Most of their answers
tended to focus on aspects of self-esteem and ability instead of moral
considerations. One would expect to find, then, a variance between the
quantitative and qualitative data. As it turned out, the qualitative data indicated
a greater degree of impact than the quantitative.
The majority of the experimental group did perceive a connection
between the spiritual formation experience and their readiness for leadership on
a significant scale. If "it is the perceptions of those being studied that are
important," as Wiersma states, then it would appear that some kind of
significant relationship exists between the spiritual formation experience and an
improvement in readiness for leadership" (198). Again, the discrepancy
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between the quantitative and qualitative results does raise a red flag. At a
minimum the evidence suggests the need to track intervening variables in the
placebo group more aggressively, and, perhaps, devising more specific means
for experimental group members to make connections between the experience
and their own readiness for leadership.
The third research question sought to determine which specific
components of the spiritual formation experience made an impact on readiness
for leadership. The research for this question also resulted In a wide variance
between the quantitative and qualitative data. Statistically, research question #1
revealed that seven of the nineteen biblical characteristics improved over the
course of the experience. Research question #2 revealed that of these seven
improved characteristics, three could be directly tied to the experience. Finally,
a simple correlation was performed to locate a linear relationship between these
three characteristics and the various components of the experience. The results
were surprising.
The correlation analysis revealed that two characteristics were inversely
affected by the experience: "not quick-tempered" and "self-controlled."
Accordingly, less participation in the spiritual formation experience leads to a
larger difference in the pretest and posttest scores for these two characteristics.
The one characteristic to show a larger difference in scores due to more
participation was "lover of good." From one perspective, these results might
seem to speak against the guiding hypothesis of the project. However, two
considerations need to be kept in mind. First, the correlation coefficient can
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take on values between negative one and positive one, with a value of zero
indicating no linear relationship. Values of plus or minus one indicate perfect
direct or inverse linear relationships, respectively. In this analysis, the largest
inverse coefficient was -.50. The remaining eleven inverse coefficients fell
between -.35 and -.03. Overall, the coefficient scores were low. Second, for
greater accuracy, correlation analyses require sample sets much larger than the
one provided in this project. Therefore, this correlation analysis is the least
informative piece of data in the overall statistical analysis.
The qualitative data for research question #3 indicated that several
components of the spiritual formation experience made a significant impact on
one's readiness for leadership. Prayer was cited by all respondents as the one
component that Impacted their readiness for leadership the most followed by
the Lord's Supper, Bible reading, accountability group, fasting and community
service in descending order of influence. Future studies could explore if a
greater participation rate in various disciplines would Increase the overall
influence of a particular disciplines.
Strengths and Weaknesses of the Project
Information for this section was derived from three sources: exit
interviews. Congregational Reflection Group (CRG) minutes, and the
researcher's own observations. Each of these provided insight in determining
where the project worked most effectively and where it could be improved.
The greatest strength of the project was in providing a systematic and
orderly means by which persons could participate in the various means of grace
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on a regular basis. The format enabled the participants to practice various
spiritual disciplines with a greater consistency than they had previously
experienced. This was especially true regarding the daily Bible readings and
the weekly celebration of the Lord's Supper. Concerning the Bible readings,
one participant stated, "It has been especially meaningful for me to read the
Bible all the way through for the first time." Another said, "My regular reading of
the Bible is making it seem much more relevant and applicable to every day
life." Another claimed she had gained new confidence in her Interpretive skills
and overall understanding of the Scriptures. When asked what proved to be the
peak of the experience, ten of the thirteen participants pointed to the daily
reading of the Word.
None of the participants had celebrated the Lord's Supper on a weekly
basis before, but the majority found it to be quite meaningful. One said, "In spite
of my fears, the Lord's Supper never got old or trite, but was always special and
a new opportunity to be blessed. Like never before I was able to reflect on the
many different ways the Lord's Supper speaks to my life." Another said, "The
experience of being reminded of Christ's death each week was very powerful."
Throughout the yearlong experience, I received numerous notes, cards,
e-mails, and phone calls, which expressed appreciation for providing this
opportunity. A common theme in these communications was how the project
motivated people to do things that they ordinarily would not do on a regular
basis. While they yearned for a regular devotional life or a consistent practice of
the disciplines, many did not how to go about it. The project provided them with
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a framework for growing in their faith and, as a result, becoming better
equipped for leadership.
Another strength of the project was the opportunity it afforded me as the
pastor to closely monitor the growth of my parishioners. Through the weekly
accountability sheets and the directed journal entries, I was able to gain
firsthand knowledge of several important Issues. First, the accountability sheets
revealed how seriously the participants were taking the matter of spiritual
growth. I was able to track their faithfulness (or lack thereof) to the disciplines
and provide encouragement, correction, or a listening ear as necessary. I now
feel much better equipped to discern which of the participants are ready for
leadership and which are not.
The directed journal entries provided me with information about the
participants that I could not have othenwise gained. With the exception of two or
three participants, the journal entries proved to be revealing, authentic, and
quite vulnerable. I was surprised at the willingness of various persons to share
what was happening in their life at a given moment. Apparently, the discipline of
putting their thoughts down on paper motivated the participants to be
transparent. Again, this open and honest sharing placed me in a better position
for making decisions about who should be in positions of leadership.
This open sharing set the stage for another benefit that I will reap for the
duration of my ministry in this church. The trust level between myself and the
participants greatly increased over the course of the year. If pastoral and lay
leadership are going to work together, the trust level must be high in order to
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achieve maximum results. My relationship W\Vr\ these persons was strengthened
as together we practiced the means of grace. No matter what means are used
to prepare persons for leadership, if trust is missing, the process is doomed to
failure. One of the lasting assets of this project was a bond of trust forged
between myself and the participants.
A final strength of the project had to do with the discovery of my own
passion for the ministry of spiritual formation. I learned about myself that
discipling others is a ministry I enjoy and have a facility for implementing. Few
aspects of pastoral ministry provide me with as much personal joy as the kind of
work that took place with this project. I feel better prepared than ever to do the
work of discipleship. I am sure my future ministry will be shaped by this passion
and growing vision I have for spiritual formation in the local church.
The project had its share of weaknesses as well. The number one
criticism of the project was its duration. All thirteen participants agreed that a
year was entirely too long to engage in an exercise of this nature. In retrospect,
simply asking persons to engage in six spiritual disciplines was a large request.
Asking them to maintain faithfulness to those disciplines for a year proved to be
too much. As the year wore on, the energy level dropped noticeably. Minutes of
the September CRG meeting state, "Most of our members are sprinters, not
marathoners, which is to say that most would prefer multiple shorter projects
versus the one long project." The last CRG meeting of the year reiterated the
same thought: "Everyone in attendance agreed that the length of this project
has worn on the participants and everyone seems ready to take a break." My
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own experience as the researcher, combined with the exit interviews,
overwhelmingly confirmed this sentiment.
In November 2000 I ran an actual marathon and learned through that
experience that not everyone is suited to such a task. Physically, some persons
are built for short bursts of speed instead of long distance runs. Also, one does
not prepare to run a marathon in a day, a week, or even a month. Many months
are required to complete such a grueling challenge. I spent an entire year in
steady training to complete my marathon. Training for a marathon is analogous
to the kind of preparation needed to consistently practice the disciplines in this
project. As I practice the ministry of spiritual formation in the future I will take
into account the different ways people respond to these challenges the training
that is necessary to make it a lifetime practice.
The group members made what I believe is an excellent suggestion for
improving this weakness. They suggested that the experience be broken up into
smaller segments, with each segment focusing on a particular spiritual
discipline. The various segments would build upon each other as time went by.
With more focused time on each particular discipline (and adequate breaks
between segments), participants could gain a deeper appreciation for the
disciplines and how they impact their lives.
Another prevalent criticism was the rapid pace of Bible reading
necessary to get through the Bible in a year. Each of the participants was
reading certain portions of Scripture for the very first time. None of the
participants had ever read the Bible all the way through. As participants
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encountered new books of the Bible they found themselves wanting to linger
over those passages. However, the timetable of the project required that they
push on in order to get the Bible finished in a year. The strong suggestion was
made to look at smaller portions of Scripture in a more focused manner. One
participant commented that his understanding of the Bible was "a mile wide and
an inch deep." I am inclined to agree with this assessment. Although I am sure
the survey of the entire Bible was helpful, the process seemed somewhat
ovenwhelming, particularly for the newer students of Scripture. Perhaps a more
focused study on selected passages would accomplish the same goal of regular
Bible reading, but with a differing result of deeper understanding.
Another, closely related suggestion dealt with the weekly Bible teaching
time. Each Monday evening I would lead a thirty to forty-five minute Bible study
on the material the participants had read the previous seven days. When asked
what changes they would make in the experience, twelve of the thirteen
participants requested more teaching time. Further elaboration revealed that
the Scriptures were sometimes found to be confusing. A lack of knowledge in
such areas as background, context, authorship, etc., led to a number of
questions about the text. Furthermore, the participants did not trust their own
interpretive abilities. Possibly, the pace of reading did not allow for reflective
interpretation or application. Again, the corrective would seem to be more
focused study on smaller passages, providing ample time for ongoing study and
research by the participants.
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Another weakness to be addressed has to do with the selection and
sample size of the experimental group. A group of parishioners were selected to
participate in the project in a completely non-random manner and assessed
before and after they underwent the spiritual formation experience. This non-
random selection means that the results of the assessments are not
generalizable to a larger population, and the results are clearly biased due to
the selection mechanism. Perhaps a more random selection method for
selecting participants and assigning them to the treatment and control groups
would reduce the chance of biasing the results.
Additionally, so few data cases reduces the power of the analysis
considerably. Statistical power Is the likelihood of finding a significant result if
one truly exists. If the spiritual formation experience really does significantly
improve an individual's readiness for leadership, the improvement would have
to be monumental to detect it on such a small sample of cases. However, since
the results are found to be significant on this small sample set, future research
should pursue investigation by collecting more data on a larger number and
more random population of participants.
Finally, the use of the SLQI in further research of this sort is
questionable. As stated in Chapter 3, the SLQI does not allow for tracking
degrees of change within the respondents. Perhaps future studies could make
use of a scale that more accurately measures gradations of change. In so
doing, one can determine the reliability of the method with greater accuracy. In
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my estimation, for the purposes of this research project, the available qualitative
data made up for any deficiencies of the SLQI.
Did the Experience Increase the Readiness of Participants for Leadership?
As the data in Chapter 4 revealed, the participants did experience an
improvement in readiness for leadership. The combined weights of the
quantitative and qualitative findings indicate that the participants were better
equipped for leadership by the time the experience concluded. The question
remains, however, as to whether the spiritual formation experience brought
about the Improvements or some other factors.
One possible explanation for the improvement is that regular, ongoing
participation in the life of the church would result in some Improvement anyway.
A year is a considerable length of time for an Individual to be involved in any
activity or process. The duration itself is bound to make some level of Impact on
an individual. One possibility is that by simply participating in the "normal life of
the church," (e.g., regular worship attendance, Sunday school, ministry
activities) one would improve in his or her readiness for leadership over the
period of an entire year. After all, the business of the church is to make and
grow disciples. Assuming that the church is meeting its responsibility, one
would expect to see some spiritual growth in the lives of its regular participants.
Another factor to be considered would be the bias of the participants
toward demonstrating or projecting improvement. All of the participants were
fully informed of the purpose of the project prior to enrolling. All were eager to
grow in the area of leadership and to meet the expectations of the experience.
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Further, one cannot discount the inherent desire of most individuals to improve.
Almost certainly, the kind of person who would commit to an intense year of
spiritual formation is seeking to improve in some area of his or her life. Their
motivation level is probably higher than average. One could reasonably
conclude that they would expect to see some personal improvement. One would
be quite dismayed to have spent an entire year practicing disciplines and
making sacrifices of time and energy only to discover that no improvement had
taken place. This desire could have been projected to the journal entries and
exit interview responses.
A third factor to be considered is the "pastor pleasing factor." I have no
question that each of the participants fully supported my efforts to improve their
readiness for leadership. Out of love, respect, and support for me, they had a
desire for the project to succeed. Again, the projection of these desires could
have impacted the findings of the study. The otherwise desirable attributes of
loyalty and support could have had the unfortunate result of skewing the
findings.
Each of these factors needs to be considered when determining the
overall effectiveness of the experience in achieving its goal. To one degree or
another, each one could have made an impact on the findings of the study. In
essence, they serve as inhibitors for claiming too much success for the study;
however, even though these factors were not measured in any way, I doubt they
impacted the study to the point of losing credibility. While avoiding subjective
responses altogether would be impossible, in my opinion the participants
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sought to be as objective as possible. Each of the participants was a rational,
reasonable, mature adult. Each of them understood that this was an academic
exercise of an experimental nature. Their responses to the directed journal
questions and the exit interview questions were honest and thoughtful. They
were also appropriately critical and judgmental. They had nothing to gain,
personally or corporately, by being less than honest with either the SLQI or the
journal and exit interview responses.
A brief review of the findings demonstrates that the statistical data was
positively significant for only one of the three research questions for which there
was a change. On the other hand, the qualitative data strongly supported the
hypotheses for all three research questions. This discrepancy is Important to
note and prompts questions for further study. However, the quantitative and
qualitative Instruments were measuring different criteria, and the unavoidable
small sample size made the statistical results difficult to fully interpret.
With these variables and limitations in mind, I conclude that the
Wesleyan spiritual formation experience did improve the readiness of the
participants for leadership in the church. Certainly, many improvements could
be made to the experience, and very likely other experiences exist that are
more effective. Nevertheless, the centuries-tested value of the means of grace,
combined with the benefits our church has reaped since the experience, lead
me to conclude that this format lays the groundwork for using variations for this
experience in the future.
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Concluding Thoughts
In the biblical passage commonly referred to as The Great Commission,
Jesus instructed his followers to "go and make disciples" (Matt. 28:19, NIV).
Those who heard him speak these words obeyed his command, and soon
afterward the church was born. Like any organization, the church requires
persons who will provide competent leadership. Unlike any other organization,
the church also requires leaders who will provide godly leadership. From the
time of Pentecost, the church has looked to godly men and women who will lead
the way in obeying the Great Commission. Paul understood this fact and took
pains to describe what sort of individual should be in leadership.
Each generation of Christians is responsible for making sure that the
leaders raised up to do the work of Christ possess the character of Christ. John
Wesley was persuaded that the classic disciplines of the Christian faith were
the means by which God's transforming grace could be imparted to each
believer. He prescribed these disciplines to his followers and expected them to
be practiced diligently. Over two hundred years later, the effects of his
methodical approach to discipleship and leadership development still impact the
world.
As the founding pastor of a local church, I am keenly aware of the need
for godly leaders. The Springs Community Church had no pool of leaders from
which to draw. If the church plant was going to survive, men and women of
godly character needed to be at the helm. I am persuaded that the
implementation of this project has assisted in the establishment of The Springs
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Community Church. A pool of persons now exists who understand that spiritual
growth does not take place automatically but requires attention to the provided
means of grace. A standard has been established in our church which declares
that leaders need spiritual instruction as well as instruction in the exercise of
ministry.
I look forward to continuing the work of spiritual formation in the
Wesleyan tradition. By implementing the lessons learned from this project, more
effective means for spiritual training can be discovered and practiced. The end
result will be leaders who understand that character issues precede Issues of
competence. Individuals will grow in their understanding and practice of the
faith, and the church will more effectively fulfill the Great Commission of Jesus
Christ.
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Appendix A
Invitation to Participate in Project
Dear Friends:
Over the next couple of months, I would like for you to prayerfully consider
participating in an experiment that has the potential to be one of the most exciting
developments in the life of our church. As a part of my doctoral dissertation, I will be
leading a group of individuals through a spiritual formation experience.
The term "spiritual formation" may be a new one for you, so let me take a moment to
explain what it means. As you know, the Bible teaches that we are spiritual creatures,
created in the image of God. Our spiritual lives, like our physical bodies and minds are
capable of growth, development, and maturation. However, this does not happen
automatically. Spiritual growth comes about through Intentional effort on our part. Our
spirits need to be "formed" and "shaped" as they grow toward maturity. Hence, one of
the means by which we grow spiritually Is through spiritual formation.
John Wesley, the founder of the Methodist movement, believed that spiritual formation
was best accomplished through the consistent practice of certain habits. He referred to
these habits as "means of grace" or channels through which we receive God's grace.
They include prayer, study of the Scriptures, participation in the Lord's Supper, and
fellowship with other Christians in small accountability groups.
Throughout the calendar year 1999 I will be leading a group of individuals through a
Wesleyan Spiritual Formation experience. We will meet each week (probably on
Wednesday evening) for two hours in order to participate in Wesley's means of grace.
The hour will be broken down as follows:
From an academic standpoint, the purpose of the project is to measure the impact of a
Wesleyan Spiritual Formation experience on the leadership of a United Methodist
congregation. Although the project is open to as many as would like to participate, 16
persons will be asked to complete some measurement inventories and answer
questions about their own personal experience.
The project is specifically designed for leaders. Therefore, ideally, I would like for as
many members of the Management Team as possible to participate. Please give this
opportunity your serious prayerful consideration and let me know if you are interested.
Best Regards,
45 minutes
15 minutes
45 minutes
15 minutes
Bible study
Break
Small group prayer and sharing
The Lord's Supper
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Appendix C
Invitation to Control Group
13 November 1998
Dear Friend:
Greetings to you in the name of our Lord and Savior, Jesus Christ. I trust this
letter finds you rejoicing in the new life we have through him. Thank you so
much for you willingness to help me with this portion of my doctoral project. My
purpose In writing is to provide you with some background about my project and
to give a word or two of instruction.
I am a candidate for the Doctor of Ministry degree from Asbury Theological
Seminary. In partial fulfillment of the requirements of that degree I must
complete a project related to the work of professional pastoral ministry. I have
chosen to implement a project that studies the relationship between spiritual
formation and lay leadership in a local church. In 1999 a group of individuals
from my church will participate in a spiritual formation experience as a "test
group." As a part of that experience, they will complete the Spiritual Leadership
Qualities Inventory (SLQI). For purposes of comparison, I need a "control
group," who will not participate in the experience, to complete the SLQI as well.
This where you and other persons from Sugarloaf United Methodist Church can
help. I need you to complete the enclosed inventory two different times: the first
time before December 1, 1998 and the second time in January of 2000.
You will see that the inventory is simple and straightforward. Just follow the
directions on the front page. Instead of giving me your name, please identify
your inventory with the last four digits of your Social Security number. This will
preserve your anonymity and assist in the evaluation process. It should take
about an hour to complete the inventory. Please set aside a time and place
where you can complete the inventory uninterrupted and at one sitting. Do not
consult with anyone as you respond to the inventory statements. It is very
important that you respond to every statement. Once you have completed the
SLQI, please give it to your pastor and he will return them to me.
Again, I appreciate so much your willingness to help. If you have any questions,
feel free to call me at my home (770) 965-9505 or office (770) 965-9506.
Best Regards,
Appendix D
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SPIRITUAL LEADERSHIP
QUALITIES INVENTORY
This survey is one way of describing human beings in terms of
their tjeliefs, attitudes and values. The survey consists of numbered
statements. Read each statement and decide whether it is true as
applied to you or false as applied to you.
You are to mark your answers directly on the survey sheet. If a
statement is TRUE or MOSTLY TRUE, as applied to you, blacken in the
circle in the column headedT. If a statement is FALSE or NOT USUAIXY
TRUE, as applied to you, blacken in ttie circle in the column headed 'F.
Remember to give YOUR OWN opinion of yourself. Oo not leave any
blankspaces ifyou can avoid it. Be sure to let your responses reflect how
you feel at the present time.
name-
date sex age-
occupation
Copyright� 1980 by Frank 8. Wichern, Ph.D.
All rights reserved. No part of this material
may be reproduced in any form.
Fiank B. Wichern, Ph.D.
BelieverRenewalResources
Northwest Plaza/1750 Collins Street/Richardson, Texas 75080/(214) 669-1733
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(Note: These statements have been reprinted from the original instrument.)
SI If others fail to recognize how good I am it is because of their own
limitations.
S2 If rarely find myself so overcome by emotion that I cannot meet the
people I work with.
S3 At times I am afraid that things 1 have done in the past will catch up with
me.
S4 I have little trouble because of a guilty conscience.
S5 At my work area or desk, I frequently create such a mess that I can't get
anything done.
S6 My will power is strong when it comes to passing up food.
S7 It makes me angry when others fail to recognize my good ideas.
S8 If you don't look out for yourself, nobody else will.
S9 There are a few people who know things about me which if told could
cause me great embarrassment.
SI 0 I am sometimes depressed because of things I did in the past.
S1 1 I admire someone who will point out an error even though it may cost
them.
SI 2 I am often bothered by feelings of guilt.
SI 3 I believe each person has complete freedom to eat, drink, or act however
he wants.
S14 I don't mind being asked to do a humbling job which no one else will do.
SI 5 At times I feel like swearing.
SI 6 My conscience often bothers me with the feeling that I am not doing what
I ought to be doing.
SI 7 I often laugh at a dirty joke or story just so my friends or co-workers don't
think I am stuck-up.
SIS If I took a test and the grader missed a mistake I made, I wouldn't tell
him.
SI 9 I believe there is a code which demands that all men act fairly toward
one another.
S20 If I could get into a movie without paying and be sure I was not seen, I
would probably do it.
S21 I usually feel irritated when I have to take orders from others.
S22 People in my community would say that I am a person with high morals.
S23 At times I feel like swearing.
S24 I frequently laugh at dirty jokes.
S25 What others think of me does not bother me.
S26 I secretly enjoy someone who is good at fooling others even if it
sometimes embarrasses them.
S27 Most people are too soft and if they were more critical they wouldn't get
taken advantage of.
S28 I think nearly anyone would tell a lie to keep out of trouble.
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S29 I frequently find myself going out of my way to make sure the other guy
has an equal chance.
S30 I really enjoy a good hot argument.
S31 I don't enjoy conversations in which the faults or misdeeds of others are
being discussed.
S32 I secretly feel good when I learn that someone I dislike has gotten into
trouble.
S33 Sometimes when others speak too highly of an acquaintance, I try to
point out his defects.
S34 If I am given the wrong change by a clerk, I usually try to return the
incorrect amount.
S35 If I had to choose, I would rather be spiritually close to God than be
physically and emotionally close to people.
S36 People who invest their time in studying the Bible are not aware of the
real problems facing man.
S37 I have often thought that I would like to be a leader in a local church.
S38 The main purpose of man is to know God and worship him.
S39 Frankly, there are so many religions and cults that I doubt if any of them
are right.
S40 I sometimes find myself continuing a discussion just because I don't want
to be wrong.
S41 I am not impressed by the men who lead the church I attend.
S42 Being able to teach a subject well is as important as knowing that
subject.
S43 I don't have any desire to be a church leader.
S44 I would rather read a good novel or a true life adventure than to read the
Bible.
S45 I wouldn't mind being an elder or deacon if I was chosen.
S46 While I many not consistently study truths about God, I do make it a
priority to seek him.
S47 A regular program of Bible study should be a priority for most people.
S48 I would like to be an elder or deacon if chosen.
S49 I believe that by meditating on the Bible and praying one may know God
better.
S50 I enjoy being able to get up in front of a group and sharing the new Ideas
I have had.
S51 Elders or deacons are sincere people who should be praised for their
work.
S52 The life of Jesus shows that all men may know God if they just look in
themselves.
S53 Some of the greatest moments of my life have come through seeking to
know God.
S54 Theologians have so confused people about religion that I would rather
watch TV than read a religious book.
S55 Elders or deacons are just like anyone else, only they try to look good.
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S56 Serving in activities at my church is more important than having time just
for myself.
S57 I have made the study of the Bible and seeking God my highest priority.
S58 I would rather help a person to grow spiritually than develop my own
interests.
S59 I would feel good about working regularly on projects for my church.
S60 Christians overemphasize the abstract knowledge of God and forget to
see the good in human beings.
S61 I am a doer, not a planner.
S62 Planning ahead makes things turn out better.
S63 I don't easily become impatient with people.
S64 Talking in front of a group of people makes me anxious.
S65 The main purpose of man is to know God and worship him.
S66 I am not easily swayed by others' opinions.
S67 I have periods of days, weeks, or months when I can't take care of things
because I can't get going.
S68 I am called on by my friends In times of trouble.
S69 I feel I am well suited to be a leader.
S70 I usually have to stop and think before I act even in trifling moments.
S71 I have been asked to lead groups where a difficult decision had to be
made.
S72 I do many things which I regret afterward (regret things more or more
often than others seem to).
S73 I sometimes feel a good goal for myself would be to never have to rely on
anyone for anything.
S74 I don't easily become impatient with people.
S75 I have met problems so full of possibilities that I have been almost
unable to make up mind about them.
S76 There is no respect these days for people who really know what Is going
on.
S77 When I get into a conversation I am uncomfortable unless I get people to
talk about subjects I know a great deal about.
S78 If other people fail to recognize how good I am it is because of their own
limitations.
S79 I have had periods in which I carried on activities without knowing later
what I had been doing.
S80 The human mind has so much potential that it will be able to bring world
peace, end pollution, and bring in a new age.
S81 I feel resentment when others fail to notice and praise me for my
achievements.
S82 People who say that man is inately bad are just too pessimistic and are
overlooking the human potential for justness.
S83 One of my greatest desires is to be a truly wise man.
S84 I rarely experience times when I am so confused I can't decide what to
do.
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S85 I have good success In settling disputes between people.
S86 In order to be really successful, I must be willing to take big risks.
S87 I find it hard to set aside a task that I have undertaken, even for a short
time.
S88 I am a doer, not a planner.
S89 At times I feel like smashing things.
S90 I frequently feel like swearing.
S91 I feel better about my life than I ever have.
S92 At times my thoughts have raced ahead faster than I could speak them.
S93 I get mad easily and then get over it soon.
S94 I frequently find myselfworrying about something.
S95 When you do something wrong there is very little you can do to make it
right.
S96 Wishing can make good things happen.
S97 Planning ahead makes things turn out better.
S98 I sometimes feel a good goal for myself would be to never have to rely on
anyone for anything.
S99 I find it hard to set aside a task that I have undertaken, even for a short
time.
S100 Society has surrounded man's sex drive with too many prohibitions.
SI 01 I have very few quarrels with members of my family.
SI 02 I want my wife/husband to feel like she/he is the most important person in
my life.
SI 03 Teenagers have too many problems and should be ignored.
SI 04 When I have problems with my family life, I usually try to work harder at
my job.
SI 05 I think that any religion which teaches that God made man with a sex
drive and then sets up restrictions is unreasonable.
SI 06 I spend time thinking about new and unusual ways to enjoy sex.
SI 07 Because mothers spend more time with their children they are better able
to make decisions about privileges and discipline.
SI 08 The main part of a man's life is his work and a woman should take care
of the home.
SI 09 An occasional visit to an adult bookstore never hurt anyone.
S1 10 If my children talked back to me, I'd spank them.
S1 1 1 Sexual enjoyment is God's greatest gift to mankind.
S1 12 My wife/husband and I rarely agree on any decision.
S1 13 My interest in sex is about average, but I sometimes find myself having
long periods of erotic fantasy.
S1 14 I find I can talk more openly and honestly to friends at work than I can to
my family (or spouse).
S1 15 If I have a choice, I will go see a sexy movie in preference to others.
S1 16 If had teenage children, I wouldn't be particularly embarrassed if they
were arrested for alcohol or drug use.
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S1 17 At times when I am around an attractive person of the opposite sex, I am
preoccupied with thoughts of touching, embracing, and going to bed with
that person.
S1 18 It is probably better not to tell your children about sex since they
probably learn more about it at school.
S1 1 9 In the final analysis, pleasure is not the most important thing in life.
SI 20 I agree with the concept that "kids will be kids" and they should be
allowed to sow their wild oats.
SI 21 I think I could give up about anything except sexual feelings, thoughts,
and pleasures.
SI 22 Children should make up their own minds on religion without their
parents' prejudice.
SI 23 I would rather read a magazine about current events than a magazine
which contains sex related articles.
S124 Most of the time parents listen to what their children have to say.
S125 It is useless try and get my way at home.
SI 26 No one can tell me when and how and with whom I can make love.
SI 27 I have little to say about what I eat at home.
SI 28 I don't especially enjoy watching movies depicting intimate love scenes.
SI 29 I have little to say about what my family does.
SI 30 Sexual enjoyment is God's greatest gift to mankind.
S131 I want my wife/husband to feel like she/he is the most important person in
my life.
SI 32 I have resentments which I have stored up and harbored for a long
periods.
SI 33 Although I am usually aware of my immediate response to a situation, I
have little difficulty with impulsiveness.
SI 34 At times I enjoy a good argument.
SI 35 Most people are uninformed and need someone to tell then what to do.
SI 36 I will go out of my way to avoid causing a fight.
SI 37 When someone insults or hurts me I think for hours about things I should
have said or done to get even.
SI 38 I do not let interruptions in my schedule disorganize me so that I cannot
finish my job.
SI 39 In meetings I feel I should have something to say about every issue.
SI 40 Frequently I feel frustrated because I cannot think of a way to get even
with someone who deserves it.
SI 41 I have frequently found myself so overwhelmed by anger that I have
thrown something or cursed.
S142 I enjoy seeing a shrewd lawyer change a jury's mind.
S143 When I think how many stupid people are allowed to drive, I get angry.
SI 44 Doing things on the spur of the moment is just not characteristic of me.
SI 45 If I propose an idea or belief, I usually will push it until the majority of
people accept it.
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SI 46 If I were in the military, I would have some problems accepting the
discipline.
SI 47 I am not surprised when someone goes out of his way to help me or
please me.
SI48 It makes me angry when others refuse to accept my good ideas.
SI 49 I am known to my friends as a man who exhibits self-discipline.
SI 50 It is impossible to expect that any group of thinking men could agree
consistently.
SI 51 The best defense is a strong offense.
SI 52 I believe that I can stop myself from catching a cold.
S153 I really enjoy a good hot argument.
S154 I hate to talk to people who I know have talked badly about me in the
past.
SI 55 I believe that if someone studies hard enough he or she can pass any
subject.
SI 56 I admire the concept, "an eye for an eye and a tooth for a tooth."
SI 57 God made the world but he expects men to work out their own problems.
SI 58 Some people make me so angry I'd like to shout at them or slap their
face.
SI 59 It makes me impatient to have people ask my advice or interrupt me
when I am working on something important.
SI 60 I frequently find myself daydreaming about ways to get back at people
who have hurt me.
SI 61 I think most people mislead their friends just to gain sympathy and help.
SI 62 I can't think of anyone I really hate.
SI 63 I have sometimes opposed people who were trying to do something not
because of what they were doing but just to oppose them.
SI 64 If I am angry I think it's best to keep it to myself for several days.
SI 65 It takes a lot of argument to convince most people of the truth.
SI 66 If a credit card company doesn't bill me I simply figure that it's their
problem.
S167 I have used alcohol excessively.
SI 68 When I lose money I get so uncomfortable I can hardly think about
anything else.
SI 69 It's too bad so many people who haven't worked for it have money and
position.
SI 70 In the final analysis, pleasure is the main thing in life.
SI 71 I would prefer an easy comfortable life where I need to exert myself as
little as possible to a life full of challenges and demands.
SI 72 I couldn't care less what people think of me as long as I have plenty of
money.
SI 73 One of the things I would like to do is keep a well stocked liquor
collection.
SI 74 If I am given the wrong change by a clerk, I usually try to return the
incorrect amount.
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SI 75 I feel I sometime misuse medicines I have been given.
SI 76 I secretly dream of finding an envelope of money on the street.
SI 77 I prefer the company of people who drink very little or not at all.
SI 78 One of my major goals in life is to acquire enough money so I can be
sure of a secure future.
SI 79 I frequently find I am jealous when I hear about friends who have made
fantastic savings on expensive items such as cars.
SI 80 I believe there is some truth in the old saying that you can "drown your
sorrows" with alcohol.
SI 81 I enjoy telling my friends about tricking a salesman into making a good
deal.
S182 At times I have so enjoyed the cleverness of a crook that I wished he
would get away with it.
S183 I frequently use medication.
SI 84 I enjoy movies or stories about men who "beat the system" either by
taking valuables or escaping the authorities.
SI 85 My will power is strong when it comes to passing up food or drink.
SI 86 I would rather have a savings account of over $5,000 than to have close
relationships with my friends.
SI 87 I worry over money and business.
SI 88 I find it difficult to share food or drink with others.
S189 My health is not good, and I frequently use medicines to keep going.
SI 90 I don't enjoy conversations in which the faults and or misdeeds of others
are being discussed.
SI 91 The philosophy of looking out for yourself appeals to me.
SI 92 People who get all the breaks need to experience a few more troubles.
SI 93 I sometimes enjoy conversations in which the faults or misdeeds of
others are being discussed.
SI 94 It would give me pleasure to be at a party where someone more popular
than I am suffered embarrassment.
SI 95 I enjoy having friends come over for supper or an evening.
SI 96 God's plan for mankind is still the best plan.
SI 97 I secretly feel good when I learn that someone I dislike has gotten in
trouble.
SI 98 I support missionaries because I believe they are doing a necessary job.
S199 Sometimes when others speak too highly of an acquaintance, I try to
point out his defects.
S200 My friends feel that I am optimistic about life.
S201 My meals are more enjoyable when I can feel free to eat as fast as I wish
without worrying about others at the table.
S202 The world is full of too many idealistic PollyAnnas; life is hard.
S203 Frequently I find that I have eaten so much I just don't feel like doing
anything but lying around.
S204 When I get into a conversation I am uncomfortable unless I get people to
talk about subjects I know a great deal about.
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S205 I wish I could get rid of the feeling of inferiority and resentment which the
good fortunes of others frequently arouse in me.
S206 Providing overnight lodging for my friends or even strangers does not
bother me.
S207 I often think, "I wish I were a child again."
S208 I don't have problems saying no to my own desires over spending time
with my family.
S209 People who seek their own self interests before the needs of others
probably have inferiority feelings.
S210 I think most people exaggerate their misfortunes in order to gain the
sympathy and help of others.
S21 1 Most people will use somewhat unfair means to gain profit or advantage
rather than to lose it.
S212 Some people are just born lucky.
S213 I am against giving money to beggars.
S214 People often disappoint me.
S215 I have a good luck piece.
S216 I find it hard to make talk when I meet new people.
S217 I basically am a selfish person.
S218 My motto is, "when the going gets tough, the tough get going."
S219 I don't believe in letting the "grass grow under my feet."
S220 I believe that things will turn out like the Bible says.
S221 I feel good when I learn that someone I dislike has gotten in trouble.
S222 Mankind has never really understood God's redemptive plan through
Jesus Christ.
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Appendix E
SLQI Characteristic Scales
The following SLQI statements (represented by S#) divide the instrument into
nineteen scales according to the nineteen characteristics of the instrument:
Upright
SI If others fail to recognize how good I am it is because of their own
limitations.
S7 It makes me angry when others fail to recognize my good ideas.
S8 If you don't look out for yourself, nobody else will.
S1 1 I admire someone who will point out an error even though it may cost
them.
SIB If I took a test and the grader missed a mistake I made, I wouldn't tell
him.
SI 9 I believe there is a code which demands that all men act fairly toward
one another.
S26 I secretly enjoy someone who is good at fooling others even if it
sometimes embarrasses them.
S27 Most people are too soft and if they were more critical they wouldn't get
taken advantage of.
S29 I frequently find myself going out of my way to make sure the other guy
has an equal chance.
Good Reputation
S2 If rarely find myself so overcome by emotion that I cannot meet the
people I work with.
S9 There are a few people who know things about me which if told could
cause me great embarrassment.
S10 I am sometimes depressed because of things I did In the past.
SI 7 I often laugh at a dirty joke or story just so my friends or co-workers don't
think I am stuck-up.
S21 I usually feel irritated when I have to take orders from others.
S22 People in my community would say that I am a person with high morals.
S30 I really enjoy a good hot argument.
S34 If I am given the wrong change by a clerk, I usually try to return the
incorrect amount.
Above Reproach
S3 At times I am afraid that things I have done in the past will catch up with
me.
S4 I have little trouble because of a guilty conscience.
SI 2 I am often bothered by feelings of guilt.
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SI 6 My conscience often bothers me with the feeling that I am not doing what
I ought to be doing.
S20 If I could get into a movie without paying and be sure I was not seen, I
would probably do it.
S24 I frequently laugh at dirty jokes.
S25 What others think of me does not bother me.
S28 I think nearly anyone would tell a lie to keep out of trouble.
Respectable
S5 At my work area or desk, I frequently create such a mess that I can't get
anything done.
S6 My will power is strong when it comes to passing up food.
SI 3 I believe each person has complete freedom to eat, drink, or act however
he wants.
SI 4 I don't mind being asked to do a humbling job which no one else will do.
SI 5 At times I feel like swearing.
S23 At times I feel like swearing.
S31 I don't enjoy conversations in which the faults or misdeeds of others are
being discussed.
S32 I secretly feel good when I learn that someone I dislike has gotten into
trouble.
S33 Sometimes when others speak too highly of an acquaintance, I try to
point out his defects.
Desire to be an overseer
S37 I have often thought that I would like to be a leader in a local church.
S41 I am not impressed by the men who lead the church I attend.
S43 I don't have any desire to be a church leader.
S45 I wouldn't mind being an elder or deacon if I was chosen.
S48 I would like to be an elder or deacon if chosen.
S51 Elders or deacons are sincere people who should be praised for their
work.
S55 Elders or deacons are just like anyone else, only they try to look good.
S56 Serving in activities at my church is more important than having time just
for myself.
S59 I would feel good about working regularly on projects for my church.
Holv
S35 If I had to choose, I would rather be spiritually close to God than be
physically and emotionally close to people.
S38 The main purpose of man is to know God and worship him.
S39 Frankly, there are so many religions and cults that I doubt if any of them
are right.
S44 I would rather read a good novel or a true life adventure than to read the
Bible.
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S46 While I many not consistently study truths about God, I do make it a
priority to seek him.
S49 I believe that by meditating on the Bible and praying one may know God
better.
S52 The life of Jesus shows that all men may know God if they just look in
themselves.
S53 Some of the greatest moments of my life have come through seeking to
know God.
S57 I have made the study of the Bible and seeking God my highest priority.
S60 Christians overemphasize the abstract knowledge of God and forget to
see the good in human beings.
S65 The main purpose of man is to know God and worship him.
Able to teach
S36 People who invest their time in studying the Bible are not aware of the
real problems facing man.
S40 I sometimes find myself continuing a discussion just because I don't want
to be wrong.
S42 Being able to teach a subject well is as important as knowing that
subject.
S47 A regular program of Bible study should be a priority for most people.
S50 I enjoy being able to get up in front of a group and sharing the new ideas
I have had.
S54 Theologians have so confused people about religion that I would rather
watch TV than read a religious book.
S58 I would rather help a person to grow spiritually than develop my own
interests.
S61 I am a doer, not a planner.
S62 Planning ahead makes things turn out better.
S63 I don't easily become impatient with people.
S64 Talking in front of a group of people makes me anxious.
Temperate
S66 I am not easily swayed by others' opinions.
S67 I have periods of days, weeks, or months when I can't take care of things
because I can't get going.
S70 I usually have to stop and think before I act even in trifling moments.
S72 I do many things which I regret afterward (regret things more or more
often than others seem to).
S74 I don't easily become impatient with people.
S75 I have met problems so full of possibilities that I have been almost
unable to make up mind about them.
S79 I have had periods in which I carried on activities without knowing later
what I had been doing.
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S80 The human mind has so much potential that it will be able to bring world
peace, end pollution, and bring in a new age.
S82 People who say that man is inately bad are just too pessimistic and are
overlooking the human potential for justness.
S84 I rarely experience times when I am so confused I can't decide what to
do.
S86 In order to be really successful, I must be willing to take big risks.
S88 I am a doer, not a planner.
S91 I feel better about my life than I ever have.
S92 At times my thoughts have raced ahead faster than I could speak them.
S94 I frequently find myself worrying about something.
S95 When you do something wrong there is very little you can do to make it
right.
S97 Planning ahead makes things turn out better.
Prudence
S68 I am called on by my friends in times of trouble.
S69 I feel I am well suited to be a leader.
S71 I have been asked to lead groups where a difficult decision had to be
made.
S73 I sometimes feel a good goal for myself would be to never have to rely on
anyone for anything.
S76 There is no respect these days for people who really know what is going
on.
S77 When I get into a conversation I am uncomfortable unless I get people to
talk about subjects I know a great deal about.
S78 If other people fail to recognize how good I am it is because of their own
limitations.
S81 I feel resentment when others fail to notice and praise me for my
achievements.
S83 One of my greatest desires is to be a truly wise man.
S85 I have good success in settling disputes between people.
S87 I find it hard to set aside a task that I have undertaken, even for a short
time.
S89 At times I feel like smashing things.
S90 I frequently feel like swearing.
S93 I get mad easily and then get over it soon.
S96 Wishing can make good things happen.
S98 I sometimes feel a good goal for myself would be to never have to rely on
anyone for anything.
S99 I find it hard to set aside a task that I have undertaken, even for a short
time.
Able to manage family
SI 01 I have very few quarrels with members of my family.
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S103 Teenagers have too many problems and should be ignored.
SI 04 When I have problems with my family life, I usually try to work harder at
my job.
SI 07 Because mothers spend more time with their children they are better able
to make decisions about privileges and discipline.
S1 10 If my children talked back to me, I'd spank them.
S1 12 My wife/husband and I rarely agree on any decision.
S1 14 I find I can talk more openly and honestly to friends at work than I can to
my family (or spouse).
S1 16 If had teenage children, I wouldn't be particularly embarrassed if they
were arrested for alcohol or drug use.
S1 1 8 It is probably better not to tell your children about sex since they
probably learn more about it at school.
SI 20 I agree with the concept that "kids will be kids" and they should be
allowed to sow their wild oats.
SI 22 Children should make up their own minds on religion without their
parents' prejudice.
SI 24 Most of the time parents listen to what their children have to say.
SI 25 It is useless try and get my way at home.
SI 27 I have little to say about what I eat at home.
SI 29 I have little to say about what my family does.
Husband of one wife
S100 Society has surrounded man's sex drive with too many prohibitions.
SI 02 I want my wife/husband to feel like she/he is the most important person in
my life.
SI 05 I think that any religion which teaches that God made man with a sex
drive and then sets up restrictions is unreasonable.
SI 06 I spend time thinking about new and unusual ways to enjoy sex.
SI 09 An occasional visit to an adult bookstore never hurt anyone.
S1 1 1 Sexual enjoyment is God's greatest gift to mankind.
S1 13 My interest in sex is about average, but I sometimes find myself having
long periods of erotic fantasy.
S1 15 If I have a choice, I will go see a sexy movie in preference to others.
S1 17 At times when I am around an attractive person of the opposite sex, I am
preoccupied with thoughts of touching, embracing, and going to bed with
that person.
S1 19 In the final analysis, pleasure is not the most important thing in life.
SI 21 I think I could give up about anything except sexual feelings, thoughts,
and pleasures.
S123 I would rather read a magazine about current events than a magazine
which contains sex related articles.
SI 26 No one can tell me when and how and with whom I can make love.
SI 28 I don't especially enjoy watching movies depicting intimate love scenes.
SI 30 Sexual enjoyment is God's greatest gift to mankind.
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SI 31 I want my wife/husband to feel like she/he is the most important person in
my life.
Gentle
SI 34 At times I enjoy a good argument.
SI 35 Most people are uninformed and need someone to tell then what to do.
SI 36 I will go out of my way to avoid causing a fight.
SI 39 In meetings I feel I should have something to say about every issue.
S142 I enjoy seeing a shrewd lawyer change a jury's mind.
S145 If I propose an idea or belief, I usually will push it until the majority of
people accept it.
SI 50 It is impossible to expect that any group of thinking men could agree
consistently.
SI 51 The best defense is a strong offense.
SI 56 I admire the concept, "an eye for an eye and a tooth for a tooth."
SI 57 God made the world but he expects men to work out their own problems.
SI 59 It makes me impatient to have people ask my advice or interrupt me
when I am working on something important.
SI 61 I think most people mislead their friends just to gain sympathy and help.
S163 I have sometimes opposed people who were trying to do something not
because of what they were doing but just to oppose them.
SI 65 It takes a lot of argument to convince most people of the truth.
Not quick tempered
SI 32 I have resentments which I have stored up and harbored for a long
periods.
SI 37 When someone insults or hurts me I think for hours about things I should
have said or done to get even.
S140 Frequently I feel frustrated because I cannot think of a way to get even
with someone who deserves it.
S143 When I think how many stupid people are allowed to drive, I get angry.
SI47 I am not surprised when someone goes out of his way to help me or
please me.
S148 It makes me angry when others refuse to accept my good ideas.
SI 53 I really enjoy a good hot argument.
SI 54 I hate to talk to people who I know have talked badly about me in the
past.
SI 58 Some people make me so angry I'd like to shout at them or slap their
face.
S160 I frequently find myself daydreaming about ways to get back at people
who have hurt me.
SI 62 I can't think of anyone I really hate.
SI 64 If I am angry I think it's best to keep it to myself for several days.
Slagle 126
Self-control
SI 33 Although I am usually aware of my immediate response to a situation, I
have little difficulty with impulsiveness.
SI 38 I do not let interruptions in my schedule disorganize me so that I cannot
finish my jobs.
S141 I have frequently found myself so overwhelmed by anger that I have
thrown something or cursed.
S144 Doing things on the spur of the moment is just not characteristic of me.
SI 46 If I were in the military, I would have some problems accepting the
discipline.
S149 I am known to my friends as a man who exhibits self-discipline.
SI 52 I believe that I can stop myself from catching a cold.
SI 55 I believe that if someone studies hard enough he or she can pass any
subject.
Not addicted to wine
SI 67 I have used alcohol excessively.
SI 70 In the final analysis, pleasure is the main thing in life.
SI 71 I would prefer an easy comfortable life where I need to exert myself as
little as possible to a life full of challenges and demands.
SI 73 One of the things I would like to do is keep a well stocked liquor
collection.
SI 75 I feel I sometime misuse medicines I have been given.
S177 I prefer the company of people who drink very little or not at all.
SI 80 I believe there is some truth in the old saying that you can "drown your
sorrows" with alcohol.
S183 I frequently use medication.
SI 85 My will power is strong when it comes to passing up food or drink.
SI 88 I find it difficult to share food or drink with others.
SI 89 My health is not good, and I frequently use medicines to keep going.
Greed
SI 66 If a credit card company doesn't bill me I simply figure that it's their
problem.
SI 68 When I lose money I get so uncomfortable I can hardly think about
anything else.
SI 69 It's too bad so many people who haven't worked for it have money and
position.
SI 72 I couldn't care less what people think of me as long as I have plenty of
money.
SI 74 If I am given the wrong change by a clerk, I usually try to return the
incorrect amount.
SI 76 I secretly dream of finding an envelope of money on the street.
SI 78 One of my major goals in life is to acquire enough money so I can be
sure of a secure future.
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SI 79 I frequently find I am jealous when I hear about friends who have made
fantastic savings on expensive items such as cars.
SI 81 I enjoy telling my friends about tricking a salesman into making a good
deal.
SI 82 At times I have so enjoyed the cleverness of a crook that I wished he
would get away with it.
SI 84 I enjoy movies or stories about men who "beat the system" either by
taking valuables or escaping the authorities.
SI 86 I would rather have a savings account of over $5,000 than to have close
relationships with my friends.
SI 87 I worry over money and business.
Lover of good
SI 91 The philosophy of looking out for yourself appeals to me.
SI 93 I sometimes enjoy conversations in which the faults or misdeeds of
others are being discussed.
SI 96 God's plan for mankind is still the best plan.
SI 97 I secretly feel good when I learn that someone I dislike has gotten in
trouble.
S200 My friends feel that I am optimistic about life.
S202 The world is full of too many idealistic PollyAnnas; life is hard.
S207 I often think, "I wish I were a child again."
S21 1 Most people will use somewhat unfair means to gain profit or advantage
rather than to lose it.
S212 Some people are just born lucky.
S215 I have a good luck piece.
S220 I believe that things will turn out like the Bible says.
S221 I feel good when I learn that someone I dislike has gotten in trouble.
S222 Mankind has never really understood God's redemptive plan through
Jesus Christ.
Not self-willed
SI 90 I don't enjoy conversations in which the faults and or misdeeds of others
are being discussed.
SI 94 It would give me pleasure to be at a party where someone more popular
than I am suffered embarrassment.
SI 99 Sometimes when others speak too highly of an acquaintance, I try to
point out his defects.
S204 When I get into a conversation I am uncomfortable unless I get people to
talk about subjects I know a great deal about.
S205 I wish I could get rid of the feeling of inferiority and resentment which the
good fortunes of others frequently arouse in me.
S208 I don't have problems saying no to my own desires over spending time
with my family.
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S209 People who seek their own self interests before the needs of others
probably have inferiority feelings.
S217 I basically am a selfish person.
S218 My motto is, "when the going gets tough, the tough get going."
S219 I don't believe in letting the "grass grow under my feet."
Hospltabie
S192 People who get all the breaks need to experience a few more troubles.
SI 95 I enjoy having friends come over for supper or an evening.
SI 98 I support missionaries because I believe they are doing a necessary job.
S201 My meals are more enjoyable when I can feel free to eat as fast as I wish
without worrying about others at the table.
S203 Frequently I find that I have eaten so much I just don't feel like doing
anything but lying around.
S206 Providing overnight lodging for my friends or even strangers does not
bother me.
S210 I think most people exaggerate their misfortunes in order to gain the
sympathy and help of others.
S213 I am against giving money to beggars.
S214 People often disappoint me.
S216 I find it hard to make talk when I meet new people.
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Appendix F
Test Group Introduction and Instructions
BACKGROUND
I am currently a candidate for the Doctor of Ministry degree at Asbury
Theological Seminary In Wilmore, Kentucky. In partial fulfillment of the
requirements for this degree, I must research and implement a "ministry project"
in the church I am pastoring. In short, the project must be something that adds
to the body of knowledge related to professional Christian ministry. The project I
have chosen to implement is a study of the impact a Wesleyan spiritual
formation experience has on the leadership of local United Methodist Church.
WHAT?
... in the world is a Wesleyan Spiritual Formation Experience (WSFE)?
Never fear, I have the answer. Let's take it in parts, shall we?
� Spiritual Formation - loosely speaking, spiritual formation is an intentional,
proactive effort to give shape to our spiritual lives. It involves discipleship,
exercises in spiritual growth, and a willingness to be directed in spiritual
matters.
� Wesleyan - as Methodists, we are the spiritual heirs of John Wesley, the
founder of the Methodist movement. Wesley had some definite ideas about
Christian growth and discipleship. Specifically, he believed Christian growth
came through regular exposure to God's "means of grace" or channels by
which his grace is imparted to us. Those means of grace include prayer,
study of the Scriptures, Christian conferencing (accountability groups), the
Lord's Supper, fasting, and good works. We will look to Wesley to provide
with us direction concerning the format of our project.
WHY?
In previous pastorates, I became concerned over the lack of spiritual maturity
evidenced in the lay leadership of the church. Nominating committees placed
persons in positions of vital leadership with little regard to their level of spiritual
maturity. The purpose of this project is to determine whether a distinctly
Wesleyan approach to spiritual growth will make an impact on one's ability to
provide leadership in the church.
HOW?
The project will be implemented in three distinct phases:
Phase One - Completion of a pre-test instrument known as the Spiritual
Leadership Qualities Inventory (SLQI). "The purpose of the SLQI is to facilitate
the selection and development of church leaders by objectively assessing
spiritual qualities of leadership. The SLQI is based upon specific characteristics
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and qualities of spiritual maturity outlined by the Apostle Paul in 1 Timothy 3:1-7
and Titus 1:5-9."
Phase Two - Implementation of the WSFE in calendar year 1999 involves the
following:
1 . Weekly meeting to avail ourselves of the means of grace. The weekly
meeting will operate according to the following schedule:
45 minutes - study of the Word
15 minutes - break
60 minutes - men and women's accountability groups
15 minutes - receive the Lord's Supper
2. Commitment to pray and read the Scriptures daily, fast one meal per
week for the purposes of prayer, and be involved in a ministry of good
works at least once per month.
3. Once a month, prepare a one page response to a question provided by
the facilitator.
4. Attend two overnight retreats: one at mid-year and one at the close of the
project.
Phase Three - completion of posttest SLQI and exit interview with facilitator.
THIS AND THAT
The Bible study we will use Is The Grand Sweep by J. Ellsworth Kalas. This
study will take us through the Scriptures in one year. Each participant needs a
copy of the Daily Response Book. Each couple needs a copy of the Bible Study.
Feel free to use any version of the Scripture you like.
The accountability groups will be same sex. The purpose of the groups is two
fold: to encourage one another in our Christian pilgrimages and to report our
faithfulness to make use of the means of grace on a regular basis. Each group
will have a recorder who will make note of individual participation.
Please note: obviously, these group meetings will include times ofpersonal
sharing. As brothers and sisters in Christ, we need to be sensitive to one
another's needs. However, these groups are not therapy sessions. Please be
respectful of the need for all group members to share in the allotted time.
When and where you choose to fast once a week is up to you. Likewise, the
choice of a monthly ministry of good works is yours as well. Thanks again for
your willingness to participate in this project. I am deeply indebted to you and
trust that it will prove to be a mutually beneficial experience.
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